OCCl,  ATI06AL  oliKVLr  BRANCH 

USAF  OCCUPATIONAL  MEASUREMENT  CENTER 
LACKLAND  AFB  TEXAS  782.36 

■'■i't'RfjV!  f.  COR  RUflt  U RILIASI,  D ' 1 *•  I HU  T ] ON  MM  I TFP 

78  10  06  110 

m mi 


TABLE  OF  CONTENTS 


PAGE 

NUMBER 


PREFACE  3 

SUMMARY  OF  RESULTS  4 

INTRODUCTION  5 

INVENTORY  DEVELOPMENT  5 

SURVEY  ADMINISTRATION  6 

SURVEY  SAMPLE  6 

CAREER  LADDER  STRUCTURE  9 

ANALYSIS  OF  DAFSC  GROUPS  22 

COMPARISON  OF  AFR  39-1  TO  SURVEY  DATA 30 

COMPARISON  OF  THE  SPECIALTY  TRAINING  STANDARD  (STS) 

TO  SURVEY  DATA 31 

ANALYSIS  OF  TASK  DIFFICULTY 33 

COMPARISON  OF  CURRENT  SURVEY  TO  PREVIOUS  SURVEY  38 

DISCUSSION 41 

APPENDIX  A 42 


7 


PREPACK 


This  report  presents  the  results  of  a detailed  nir  Force  Occu- 
pational Survey  of  the  Electronic  Warfare  Systems  career  ladder  (AFSCs 
32833,  32853,  32873,  32893).  This  project  was  directed  by  USAF  Pro- 
gram Technical  Training,  Volume  2,  dated  June  1976.  Authority  for 
conducting  specialty  surveys  is  contained  in  AFR  35-2  Computer 
outputs  from  which  this  report  was  produced  are  available  for  use  by 
operating  and  training  officials. 

The  survey  instrument  was  developed  by  First  Lieutenant  Rita  M 
Snyder,  Inventory  Development  Specialist.  First  Lieutenant  Michael  J. 
Kelley  and  Second  Lieutenant  Kenneth  J . Kramer  analyzed  the  survey 
data  end  wrote  the  f>nal  report.  This  report  has  been  reviewed  and 
approved  by  Lieutenant  Colonel  Jimmy  L.  Mitchell,  Chief,  Airman  Career 
Ladders  Analysis  Section,  Occupational  Survey  Branch,  USAF  Occupa- 
tional Measurement  Center,  Lackland  AFB , Texas  78236. 

Computer  programs  for  analyzing  the  occupational  data  were 
designed  by  Dr.  Raymond  E.  Christal,  Occupational  Survey  Branch, 
USAF  Occupational  and  Manpower  Research  Division,  Air  Force  Human 
Resources  Laboratory  (AFHRL),  and  were  written  by  the  Project  Analy- 
sis and  Programming  Branch,  Computational  Sciences  Division,  AFHRL. 

Copies  of  this  i eport  are  available  to  air  staff  sections,  major 
commands,  and  other  interested  training  and  management  personnel 
upon  request  to  the  USAF  Occupational  Measurement  Center,  attention 
of  the  Chief,  Occupational  Survey  Branch  (OMY),  Lackland  AFB,  Texas 
78236. 

This  report  has  been  reviewed  and  is  approved. 


JAMES  A.  TURNER,  JR.,  Col,  USAf 
Commander 

USAF  Occupational  Measurement 
Center 


WALTER  E.  DRISK11.L,  Ph  D. 
Chief,  Occupational  Survey  Branch 
USAF  Occupational  Measuremenl 
Center 
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SUMMARY  OF  RESULTS 


1.  Survey  Coverage:  Inventory  booklets  were  administered  to  Llec- 
tronic  Warfare  Systems  career  ladder  incumbents  during  the  period 
November  1977  through  April  1978.  Survey  results  are  based  on  res- 
ponses from  1,805  incumbents  or  71  percent  of  the  2,549  assigned  328X8 
personnel. 


2.  Career  Ladder  Structure:'  'Twelve  major  job  groups  were  identified 
within  the  career  ladder^  Seven  of  these  groups  are  primarily  involved 
in  the  direct  maintenance  of  electronic  warfare  (EW)  systems,  with  the 
five  remaining  groups  consisting  of  supervisors,  instructors,  supply 
monitors,  and  guality  controllers. 

/ - 

3.  Career  Ladder  Progression : *Th ere  are  clear  differences  in  the 
tasks  performed  hy  5-,  7-,  and  9-  skill  level  respondents.  DAFSC 
32853  respondents  are  primarily  involved  in  the  direct  maintenance  of  a 
wide  variety  of  EW  systems.  Seven-skill  level  respondents  perform 
many  of  the  same  tasks  performed  by  5-skill  level  respondents,  but  also 
are  involved  in  the  supervision  and  management  of  EW  systems  main- 
tenance. Nine-skill  level  respondents  primarily  perform  only  super- 
visory and  managerial  tasks. 


4-  AFR  39-1  Evaluation:  --'The  specialty  descriptions  for  all  skill 
levels  were  compared  to  the  survey  data  and  were  found  to  present  a 
clear  and  comprehensive  overview  of  the  major  duties  and  tasks  per- 
formed by  career  ladder  incumbents.  However,  the  7-skill  level 
specialty  description  could  be  expanded  in  the  area  of  training.  


5.  STS  Review:  Overall,  the  328X3  STS  provides  excellent  coverage 
of  most  tasks  performed  by  career  ladder  personnel.  However,  some 
tasks  r elated  to  EW  computer  technology  should  be  revie  ved  for  possible 
inclusion  in  the  STS. 


8.  Comparison  With  The  1974  Survey.  The  results  of  this  survey 
compare  very  closely  to  the  results  of  the  1974  survey  report.  Most  of 
I he  job  groups  identified  in  the  1974  study  were  matched  to  job  groups 
identified  in  this  study. 


OCCUPATIONAL  SURVEY  REPORT 
ELECTRONIC  WARFARE  SYSTEMS  CAREER  LADDER 

( AES  328X3) 


INTRODUCTION 


Phis  is  a report  of  on  occupational  survey  of  the  Electronic 
Warfare  Systems  career  ladder  (AFSCs  32833,  32853,  32873,  and  32893) 
which  was  completed  by  the  Occupational  Survey  Branch,  USAF  Occu- 
pational Measurement  Center  during  August  1978.  A previous  occu- 
pational survey  report  of  this  career  ladder  was  published  in  September 
1974. 


Per  innel  in  the  328X8  career  ladder  maintain  a wide  variety  of 
electronic  warfare  systems  on  a large  number  of  aircraft.  These 
aircraft  range  from  T-33s  and  F-4s  to  B-b2s  and  SR- 71s.  Electronic 
warfare  equipment  maintained  include  various  infrared  systems,  coun- 
termeasures systems,  receiving  and  transmitting  systems,  and  dis- 
pensing systems.  The  career  ladder  has  remained  fairly  stable  over  the 
years,  with  only  changes  coming  in  the  form  of  equipment  changes. 
Primary  training  for  the  career  ladder  is  provided  at  Keesler  AFB  and 
is  30  weeks  in  length.  This  includes  six  weeks  of  electronics  funda- 
mentals. 

This  report  is  intended  to  examine  the.  Electronic  Warfare  Systems 
career  ladder  on  the  basis  of  tasks  performed  bv  individuals  in  the 
career  ladder.  Topics  discussed  in  this  report  include:  (1)  inventory 
development,  (2)  career  ladder  structure,  (3)  analysis  of  DAFSC 
groups,  (4)  analysis  of  AFR  39-1  specialty  descriptions,  (5)  analysis  ol 
328X3  specialty  training  standard,  and  (U)  comparison  of  the  current 
survey  with  the  previous  study. 


INVENTORY  DEVELOPMENT 


The  data  collection  instrument  for  the  occupational  survey  was 
USA  I Job  Inventory  al’PT  90-328-303.  The  survey  instrument  from  the 
1974  study  served  as  a starting  point  for  the  development  of  the  new 
task  inventory.  The  previous  instrument  was  expanded  and  refined 
after  thoroughly  reviewing  career  field  publications  and  directives  and 
conducting  personal  interviews  with  11  subject  matter  specialists  at 
eight  bases.  The  final  result  was  a survey  instrument  consisting  of  788 
tasks  grouped  under  23  duty  headings. 


APPROVED  FOR  PUBLIC  RELEASE;  DISTRIBU'I  ION  UNLIMITED 


SURVEY  ADMINISTRATION 


During  the  period  November  1977  through  April  1978,  consolidated 
base  personnel  offices  in  operational  units  worldwide  administered  the 
inventory  booklets  to  job  incumbents  holding  the  Electronic  Warfare 
Systems  DAFSCs.  These  job  incumbents  were  selected  from  a computer 
generated  mailing  list  obtained  from  personal  data  tapes  maintained  by 
the  Air  Force  Human  Resources  Laboratory  (AFHRL).  Each  individual 
who  completed  the  inventory  first  completed  an  identification  and  bio- 
graphical information  section,  then  checked  each  task  performed  in  their 
current  job. 

After  checking  all  tasks  performed,  each  incumbent  rated  each  of 
the  checked  tasks  on  a nine-point  scale  indicating  relative  time  spent  on 
a task  as  compared  to  all  other  tasks  checked.  The  ratings  ranged 
from  one  (very-small -amount  time  spent)  through  five  (about-average 
time-spent)  to  nine  (very-large  amount  time-spent).  To  determine 
relative  time  spent  for  each  task  checked  by  a respondent,  all  an 
incumbent's  ratings  are  assumed  to  account  for  100  percent  of  his  or 
her  time  spent  on  the  job  and  are  summed.  Each  task  rating  is  then 
divided  by  the  total  task  responses  and  multiplied  by  100.  This  proce- 
dure provides  a basis  for  comparing  tasks  in  terms  of  both  percent 
members  performing  and  average  percent  time  spent. 


SURVEY  SAMPLE 

Personnel  are  selected  to  participate  in  this  survey  so  as  to  insure 
proper  representation  across  MAJCOM  and  DAFSC  groups.  Table  1 
reflects  the  percentage  distribution,  by  major  command,  of  assigned 
personnel  in  the  career  ladder  as  of  December  1977.  The  distribution 
of  respondents,  by  major  command,  in  the  final  survey  is  also  reflected. 
The  1,805  respondents  in  the  final  sample  represent  71  per  cent  of  the 
total  AFSC  population  of  2,549  members. 

Table  2 shows  the  distribution  of  the  survey  sample  in  terms  of 
DAFSC  groups.  Table  3 reflects  distribution  of  survey  respondents  by 
months  total  active  federal  military  service  (TAFMS).  Generally,  the 
survey  sample  provides  adequale  representation  of  ail  MAJCOMs  and 

DAFSCs. 


f> 


tabu:  i 


COMMAND  REPRESENTATION  Of-  SURVEV  SAMPLE 


COMMAND 

PERCENT 

ASS  1 GNED 

PERCENT 

SAMPLED 

SAC 

14 

34 

TAC 

29 

27 

USAFE 

12 

13 

USAFSS 

8 

9 

PACAF 

7 

6 

ATC 

4 

4 

ADCOM 

4 

4 

OTHER 

3 

3 

j 00 

100 

TOTAL  ASSIGNED  - 2 .549- 
TOTAL  SAMPLED  - 1,805* 

PERCENT  SAMPLED  - 71% 

' DAFSC  32894  PERSONNEL  WERE  NOT  INCLUDED  IN  fHESE  STATISTICS 


TABLE  2 

SKILL  LEVEL  REPRESENTATION  OF  SURVEY  SAMPLE 


SKILL 

PERCEM 

PERCENT  i 

LEVEL 

ASSIGNED 

SAMPLE 

3 

13 

10 

5 

62 

60 

7 

25 

28 

9 

2* 

1 00 

100 

NINE-SKILL  LEVEL  PERSONNEL  SUPERINTEND  WORK  IN  LIVE  LADDERS 
(328X0,  328X1,  328X2,  328X3,  AND  328X4);  THEREFORE,  SPECIFIC 
AUTHORIZATIONS  ARK  NOT  AVAILABLE  FOR  EACH  LADDER. 
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TABLE  3 


NUMBER  IN 
FINAL  SAMPLE 

PERCENT  OF 
SAMPLE 


l'AF'MS  DISTRIBUTION  OF  SURVEY  SAMPLE 


1 -48 
MONTHS 

49-96 

MONTHS 

97-144 

MONTHS 

143-192 

MONTHS 

193-240 

MONTHS 

241  + 
MONTHS 

761 

490 

207 

124 

171 

48 

42% 

2 7% 

11% 

7% 

10% 

3% 

CAREER  LADDER  STRUCTURE 


A key  aspect  of  the  USAF  occupational  analysis  program  is  to 
examine  the  actual  structure  of  career  fields--what  people  are  doing  in 
the  field  (rather  than  how  official  career  field  documents  say  they  are 
organized).  This  analysis  is  made  possible  by  the  Comprehensive 
Occupational  Data  Analysis  Programs  (CODAP).  These  40  programs 
generate  a number  of  statistical  products  used  in  the  analysis  of  the 
career  ladder.  The  primary  product  used  to  analyze  the  career  ladder 
structure  is  a hierarchical  clustering  of  all  Jobs  based  on  the  similarity 
of  tasks  performed  and  time  spent  performing  these  tasks.  This  pro- 
cess permits  identification  of  the  major  types  of  work  being  performed 
in  the  occupation  (career  ladder)  and  is  analyzed  in  terms  of  the  job 
description  and  background  data  of  each  type  of  job.  This  information 
is  then  used  to  examine  the  accuracy  and  completeness  of  present 
career  field  documents  (APR  39-1  Specialty  Descriptions,  Specialty 
Training  Standards,  etc.)  and  to  lormuiate  an  understanding  of  current 
utilization  patterns. 

The  basic  identifying  group  used  in  the  hierarchical  job  structure 
is  the  Job  Type.  A job  type  is  a group  of  individuals  who  perform 
many  of  the  same  tasks  and  spend  similar  amounts  of  time  performing 
these  tasks.  When  there  is  a substantial  degree  of  similarity  between 
different  job  types,  they  are  grouped  together  in  a Cluster.  Finally, 
there  are  often  specialized  jobs  that  are  too  dissimilar  to  be  grouped 
into  any  cluster.  These  unigue  groups  are  labeled  independent  Job 
Types . 


Rased  on  task  and  time  similarities,  the  jobs  performed  in  the 
Electronic  Warlare  Systems  (EWS)  career  ladder  are  listed  below  and 
illustrated  in  Figure  l.  The  major  job  clusters  and  independent  job 
types  identified  are  is  follows: 

I.  Tactical/Strategic  Reconnaissance  Aircraft  EWS 

Personnel  (N=347) 

11.  B-52/AC-130  EWS  Personnel  (N=2b7) 

III.  EB-57  EWS  Personnel  (N=11) 

IV.  EWS  Shop  Personnel  (N=363) 

V RC- 139  EWS  Personnel  ( N- 1 d 1 > 

VI.  Supervisory  Personnel  (N~?i>9) 

Vli  Classroom  Instructors  (N-2H 

VIII.  flightline  Trainees  (N-78) 
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on 


IX. 


SAC  HC- 135  I'WS  Personnel  (N^47) 

X.  Supply  Monitors  (N=17) 

XI.  Quality  Control  Personnel  (N-23) 

XII.  Instructors  (N-28) 

As  is  typical  with  most  occupational  surveys,  90  percent  of  the 
survey  respondents  are  accounted  for  in  the  job  groups  listed  above. 
The  remaining  ten  percent  of  the  sample  consists  of  individuals  whose 
job  did  not  allow  them  to  be  meaningfully  grouped  with  each  other  or 
into  any  of  the  above  groups.  Most  of  these  186  ungrcuped  respon- 
dents have  no  background  characteristics  that  distinguished  them  from 
the  other  survey  respondents.  However,  11  of  these  186  respondents 
did  indicate  (in  the  survey  write-in  section)  that,  they  work  in  the 
electronic  warfare  systems  (F.WS)  analysis  section,  but.  did  not  group  as 
a distinct,  job  type. 


Job  Descriptions 

I.  Tactical/Strategic  Reconnaissance  Aircraft  P.WS  Personnel 
(GRP195) . The  primary  job  oT  The'T34T  members  of  this  cluster  Is  fhe 
total  maintenance  of  the  electronic  warfare  (EW)  systems  cf  the  aircraft 
on  which  they  work.  These  aircraft  include  P-4s,  F-105s,  A-7Ds, 
DC -130s,  C-130s,  SR -71s  and  U-2s.  Quite  simply,  their  job  consists  of 
testing  the  F.W  system  in  the  aircraft,  removing  malfunctioning  units, 
repairing  and/or  adjusting  the  unit  in  the  shop,  and  replacing  the  unit 
on  the  aircraft.  Cluster  members  spend  most  of  their  time  performing 
EWS  f lightline  related  maintenance  tasks  ranging  from  removing  and 
installing  components  trom  cockpits  and  performing  pre-flight  and 
post-flight  operational  checks  of  PW  systems  to  isolating  malfunctions  on 
PW  systems  on  aircraft.  However  , a large  percentage  of  their  job  time 
is  also  used  to  perform  shop  related  tasks  such  as  aligning,  adjusting, 
or  prrtorminq  minimum  performance  checks  on  P.W  system  components 
and  isolating  malfunctions  to  P.W  system  components  as  well  as  the 
performance  of  general  shop  tasks  such  as  removing  or  replacing 
printed  circuit  boards. 

Within  this  cluster,  there  are  nine  job  tyjie  groups  (See  Table  4). 
These  groups  all  perforin  general  flightline  and  shop  maintenance  tasks. 
However,  they  are  distinct  from  one  another  in  that  each  group  forms 
around  an  aircraft  type  and  the  P.W  systems  related  to  that  aircraft. 
Table  5 gives  a listing  of  FW  systems  maintained  by  members  of  each 
job  type.  The  lable  clearly  illustrates  the  differences  and  similarities 
between  the  job  types  in  terms  of  FW  systems  maintained . Poe  example, 
members  of  the  A-7D  FWS  f'liqhtline/Shop  Personnel  group  are  the  only 
respondents  in  this  cluster  who  commonly  maintain  the  AN/ALQ-71 
countermeasure  systems,  thus  making  it  a distinct  group.  Meanwhile, 


1 1 


personnel  maintaining  F-4C,  1 -105  and  A-7D  KW  systems  com- 

monly maintain  the  AN/ALR-46  receiving  system,  thus  making  them 
similar  in  that  aspect.  (Additional  inhumation  on  these  job  types  is 
given  in  Appendix  A). 

Overall,  the  members  of  this  cluster  have  either  a 3-  or  5-skill 
level  DAFSC  (89  percent),  have  been  in  the  Air  Force  an  average  of 
5.3  years,  and  are  assigned  mostly  to  TAG  (61  percent).  As  compared 
to  other  groups  (sec  Table  6),  cluster  members  have  a lower  than 
average  expressed  job  interest  (58  percent  found  their  job  interesting) 
and  a lower  than  average  perceived  utilization  of  talents  (64  percent 
fairly  well  or  better).  Perceived  utilization  of  training  (65  percent 
fairly  well  or  better)  is  equal  to  the  average  for  all  respondents 

II.  B-52/ AC-130  KWS  Personnel  (GRP226) . This  cluster  consists 
oi  267  respondents  who  primarily  maintain  KW  systems  on  B-52s. 
However,  there  is  a small  job  type  within  the  cluster  which  maintains 
AC-130  systems.  As  with  the  previous  cluster  discussed,  these  res- 
pondents perform  general  fiightline  and  shop  related  tasks. 

Four  job  types  vere  identified  within  in  the  cluster:  B-52  KWS 
Flightline  Personnel,  B-52  F.WS  Shop/Flightline  Personnel,  AC-130  KWS 
Personnel,  and  B-52  Computer  Technicians  (See  Table  4).  The  B-52 
EWS  Fiightline  Personnel  differ  from  the  other  job  types  in  that  60 
percent  of  their-  job  time  is  used  to  perform  fiightline  maintenance  tasks 
to  include  pre-flight  and  post-flight,  equipment  checks.  B-52  FWS 
Shop/Flightline  personnel  perform  the  same  fiightline  tasks  as  B-52  EWS 
Fiightline  personnel  but  spend  a large  amount  of  their  time  working  on 
system  components  in  the  shop.  AC-130  EWS  personnel  work  on  C-130s 
and  AC-130s.  While  these  members  do  not  work  on  B-52s  as  other 
cluster  members,  they  grouped  in  this  cluster  primarily  because  of  the 
similarities  in  genera!  fiightline  and  shop  tasks  and  equipment  systems 
maintained.  B-52  computer  technicians  also  perform  general  llightline 
and  shop  tasks  but  because  of  their  more  extensive  work  with  the 
B-52's  computer  systems,  they  formed  into  a distinct  job  type.  Table  7 
provides  a listing  of  EW  systems  maintained  by  each  job  type. 

Overall,  the  cluster  averages  4.6  years  of  active  federal  military 
service  (AFMS),  with  57  percent  of  the  group  members  in  their  first 
enlistment.  The  average  number  of  tasks  performed  by  this  group  is 
somewhat  higher  than  the  average  number  performed  by  the  entire 
career  ladder  (112  versus  85).  Expressed  job  interest  is  lower  for  this 
group  than  for  other  job  groups  the  career  ladder,  as  is  perceived 
utilization  of  talents  and  training  (See  Table  6). 

III.  EB-57  EW S Personnel  (GRP504).  The  11  members  of  this 
small  independent  ~JoL  type  maintain  EW  systems  on  F.B-57s.  All  are 
involved  in  the  fiightline  maintenance  of  EW  systems  by  isolating  mal- 
functions on  systems  on  aircraft  and  performing  pre- flight  and  post- 
flight operational  checks.  In  addition,  a smaller  number  of  members  are 
involved  in  the  performance  of  shop  maintenance  tasks.  These  tasks 


include  isolating  malfunctions  on  AN/APS-54  receiving  systems  com- 
ponents and  aligning,  adjusting,  or  performing  minimum  performance 
checks  on  AN/APR-9  receiving  system  components. 

Generally,  group  members  feel  that  their  talents  are  being  well 
used  (73  percent  indicated  fairly  well  or  better)  but  less  than  half  feel 
the  same  as  to  their  training  (45  percent  indicateo  fairly  well  or 
better).  All  group  members  are  assigned  to  ADCOM  and  91  percent 
have  either  a 3-  or  5-skill  level  DAFSC  (See  Table  6). 

fob  type  members  maintain  a variety  of  LW  systems  including 
AN/ALT-13 , AN/AI.T-22V , and  AN/ALT-615  transmitting  systems; 
AN/APS-54 , AN/ALT-16,  AN/ALR-18,  and  AN/APR-9  receiving  systems; 
AN/ALQ-83  countermeasure  systems;  and  ORC-218A  and  ORC-220 
equipment. 

IV.  LWS  Shop  Personnel  (GRP177J.  Unlike  the  Tactical/Strategic 
Reconnaissance  Aircraft  LWS  Personnel  cluster  (If,  the  363  members  of 
this  fluster  spend  very  little  time  performing  flight'ine-related  LWS 
maintenance  tasks.  Instead,  cluster  members  tend  to  limit  their  acti- 
vities to  shop-related  tasks  by  spending  some  61  percent  of  their  job 
time  performing  LW  general  shop  maintenance,  operating  and  maintaining 
support  equipment,  and  repairing  LW  components.  Commonly  performed 
tasks  include  operating  or  maintaining  parts  of  oscilloscopes,  removing 
or  replacing  printed  circuit  boards,  and  removing  or  replacing  coaxial 
cables . 

! his  fluster  a'sc  contains  several  job  types  formed  around  F.W 
equipment  on  specifir  aircraft  types,  as  listed  in  Table  4.  Five  of  the 
six  job  types  r-  iate  to  specific  aircraft,  related  KW  equipment.  These 
nr  raft  inclu4<  1 -is,  R-52s,  T-33s , c-130s,  OV-IOs,  ard  HH-53s.  The 
sixth  ob  tvpe  shop  Equipment  Maintenance  Personnel,  perform  many  of 
the  t,n<  1 1 k<-  a the  other  job  types,  but  maintain  exclusively  shop 
equipment  versus  maintaining  specific  LW  systems  on  aircraft. 

ver  ail  cluster  members  have  an  average  paygrade  of  3.8,  with 
tie  hop  Equipment  Personnel  group  having  the  highest  average  at  4.2. 
.eyiity-  or  e percent  found  their  job  interesting  while  80  and  74  percent 
perceived  their  talents  and  training  (respectively)  are  being  used  fairly 
well  or  better . Also,  this  group  (along  with  the  Llightline  Trainees 
group  discussed  later  ) has  the  lowest  average  time  in  active  federal 
service  (46  months)  and  time  In  the  career  field  (37  months)  (See  Table 
6). 


RC-135  LWS  Personnel  (GRfT78/.  This  cluster  is  comprised 
ol  141  respondents  who  maintain  the  Lfy  systems  on  RC-135S  and  con- 
sist, of  three  job  types:  RC-135  Airborne  LWS  Personnel,  RC-135  Shop 
LWS  Personnel,  and  RC-135  Shop/Lliqhtline  Personnel.  The  RC-135 
Airborne  LWS  Personnel  group  differs  from  the  other  job  types  in  this 
cluster  in  that  a majority  perform  maintenance  on  aircraft  systems  while 
the  aircraft  is  in  flight.  Eighty-one  percent  of  the  group  belong  to 
Security  Service  and  65  percent  of  its  members  have  an  "A",  airborne, 
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prefix.  Group  members  perform  both  shop  and  flight'ine  tasks.  The 
RC-135  EWS  shop  personnel  hove  a narrower  job  in  that  shop  tasks 
(performed  on  the  ground)  dominate  the  work  they  oo.  The  group's 
maintenance  of  the  QRC-259  and  WJ-1740  systems  also  sets  it  apart. 
Seventy-five  percent  of  this  shop  group  are  in  SAC,  most  do  not  have 
an  "A”  prefix,  and  the  group  has  the  most  experience  of  the  job  types 
in  the  cluster.  The  RC-135  Shop/Flightline  personnel  perform  both 
shop  and  flightline  maintenance  tasks.  Eighty-seven  percent  of  the 
group  are  assigned  to  SAC  and  most  do  not  have  an  "A"  prefix  with 
their  DAFSC. 

The  cluster  as  a whole  averages  ft. 7 years  AFMS,  with  only  1ft 
percent  of  the  group  in  their  first  enlistment.  The  average  number  of 
tasks  performed  by  this  group  is  higher  than  the  average  for  the 
career  field  (101  versus  85).  Most  strikingly,  expressed  job  interest 
and  perceived  utilization  of  talents  and  training  are  higher  for  this 
cluster  than  for  the  career  field  as  a whole  (See  Table  6). 

VI.  Supervisory  Personnel  (GRP074).  With  an  average  of  158 
months  of  active  service,  fKrs~cTuster  of  269  members  is  one  of  the  most 
experienced  groups  identified.  An  analysis  of  these  respondents  job 
shows  that  their  primary  function  is  that  of  supervising  personnel  at 
various  levels  in  the  maintenance  structure.  As  such,  two  job  types 
were  identified  by  level  of  supervision.  These  job  types  are  the  Shift/ 
Flight line/Shop  Chiefs  and  the  Branch/Section  Chiefs. 

The  first  job  type,  the  Shift/Flightline/Shop  Chief  , are  just  as  the 
title  suggests.  Nearly  equal  percentages  of  respondents  have  either  a 
5-  or  a 7-skill  level  DAFSC.  Respondents  supervise  the  work  oi  others 
while  using  most  of  their  job  time  performing  the  same  technician  tasks 
their  subordinates  perform.  The  average  paygrade  is  5.1  versus  5.7 
for  the  total  cluster.  On  the  other  hand,  the  Branch/Section  Chiefs 
group  is  composed  primarily  of  7-skiil  level  DAFSC  respondents  (80 
percent)  and  supervise  at  a much  higher  level.  Group  members  use  67 
percent  of  their  job  time  performing  supervisory  tasks  and  little  time 
performing  any  technical  tasks.  These  respondents  have  been  in  the 
service  an  average  of  206  months  and  have  an  average  paygrade  of  6.5. 

VII.  Classroom  Instructors  (CRP062).  Two  independent  job  types 
were  identified  whose  primary  job  is  classroom  instruction.  This  first 
group  of  instructors  consists  of  28  members,  most  of  which  are  assigned 
to  the  3386  School  Squadron  at  Kecsler  ATB.  They  perform  instruc- 
tional tasks  such  as  writing  lesson  plans  and  evaluating  the  training 
progress  of  individuals.  However,  unlike  the  other  instructor  group 
(XII),  these  respondents  also  spend  a large  portion  of  their  time 
operating  or  maintaining  various  types  of  support  equipment  such  as 
oscilloscopes  and  multimeters. 

Members  of  this  job  type  have  an  average  paygrade  of  5.1  and 
have  been  in  the  service  an  average  of  113  months.  Thirty-nine  per- 
cent have  a 5-skill  level  DAFSC  and  57  percent  have  a 7-skill  level 


UA1  SC.  These  respondents  have  one  ol  the  highest  expressed  job 
interest  (88  percent  found  their  job  interesting),  as  well  as  having  a 
high  perceived  utilization  oi  talents  and  training  (86  and  89  perceni 
fairly  well  or  better,  respectively)  (See  Table  6). 

VIII.  Flightline  Trainees  (GRP039).  Flightline  trainees  are  an 
independent  job  type  whose  members  belong  to  all  commands  and  work 
on  a variety  of  aircraft.  Generally  the  members  of  this  group  are  the 
least  experienced  members  in  the  sample,  with  78  percent  of  the  group 
being  in  their  first  eilistment.  Forty-two  percent  of  the  group  hold  a 
3-skill  level  DAFSC  and  47  percent  hold  a 5-skill  level.  Members 
perform  a large  number  of  general  flightline  maintenance  tasks  but  few 
work  directly  on  any  F.W  system.  They  primarily  work  as  assistants  to 
other  FW  personnel  and  are  in  the  process  of  learning  to  work  on 
various  FW  systems.  Commonly  performed  tasks  include  removing  oi 
installing  aircraft  access  panels,  checking  safety  devices  on  ejector 
seats,  and  removing  or  installing  equipment  to  facilitate  other  main- 
tenance . 

The  average  number  of  tasks  performed  by  this  group  is  well 
below  the  average  for  the  career  field  (39  versus  85).  The  group's 
expressed  job  interes*  and  perceived  utilization  of  talents  and  training 
is  also  much  lower  than  the  average  for  the  entire  career  field  (See 
Table  6). 

IX.  SAC  RC-135  FWS  Personnel  (GRP034).  Ninety-four  percent 
of  the  respondents  in  this  group  are  assigned  to  SAC  where  they 
maintain  FW  systems  on  RC-135s.  'They  distinctly  differ  from  the  other 
RC-135  job  types  (Cluster  V)  previously  discussed  in  several  ways. 
They  differ  from  the  iwo  other  SAC  manned  shop  and  flightline/shop 
groups  in  that  most  of  these  SAC  personnel  (62  percent)  have  the  "A", 
airborne,  prefix  with  their  DAFSC.  This  group  maintains  some  of  the 
same  FW  systems  as  other  SAC  assigned  RC-135  personnel,  such  as  the 
WJ-1740  and  the  AN/APR-17  receiving  systems,  but  do  their  mainte- 
nance while  airborne.  These  4(  respondents  differ  from  the  Security 
Service  airborne  FW  personnel  in  that  they  maintain  different  FW  sys- 
tems. > 


This  job  type  has  more  experience  than  othi  r groups  with  102 
months  average  time  in  service.  The  average  payc  nade  is  5.1.  Their 
expressed  job  interest,  is  about  average  for  all  respondents,  as  is  their 
perceived  utilization  of  talents  and  training  (See  Table  6). 

X.  Supply  Monitors  (GRP040).  1 he  job  of  these  17  respondents 

is  that  of  supply  monitor  for  T’W  systems  maintenance.  Members  post 
entries  into  supply  control  logs,  requisition  supplies  or  equipment,  and 
complete  reparable  item  processing  log  forms  (AFTO  Form  350)  to  list  a 
few  of  the  most  common  performed  tasks.  Group  members  have  an 
average  paygrade  of  5.0  and  have  been  in  the  career  ladder  an  average 
of  101  months.  Although  an  above  average  percentage  find  the  job 
interesting  (76  percent)  and  have  a high  perceived  utilization  ol  talents 
(82  percent  fairly  well  or  better),  most  do  not  feel  their  training  is 
being  used  well  (53  percent  little  or  not  at  all). 
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XI.  Quality  Control  Personnel  (GRP031).  The  23  members  of  this 
independent  pb  type  represent  one  of  the  most  experienced  job  types 
identified,  with  an  average  of  178  months  in  the  service.  Group 
members  function  as  quality  control  inspectors  and  evaluate  various 
aspects  of  EW  systems  maintenance.  The  group  performs  such  tasks  as 
implementing  quality  control  programs,  completing  quality  control 
checkout  forms  (AF  Form  2415)  and  evaluating  inspection  reports. 

All  respondents  have  a 7-skill  level  DAFSC  and  an  average  pay- 
grade  of  6.0.  Almost  all  (87  percent)  find  their  job  interesting  and 
nearly  all  perceive  that  their  talents  and  training  are  being  used  fairly 
well  or  better  (96  percent  and  100  percent,  respectively). 

XII.  Instructors  (GRP024) . This  is  the  second  independent  job 
type  of  instructors.  These  28  respondents  use  47  percent  of  their  job 
time  performing  the  same  training  tasks  performed  by  the  first  instruc- 
tor group.  The  difference  between  the  groups  is  that  these  respon- 
dents seldom  maintain  or  use  equipment  such  as  multimeters  or  pulse 
generators.  Most  are  assigned  at  the  3386  school  squadron  at  Keesler, 
AFB . 


The  average  paygrade  is  5.5  and  average  time  in  service  is  131 
months.  As  with  the  other  instructors,  these  respondents  have  a high 
expressed  job  interest  (89  percent)  and  perceived  utilization  of  talents 
and  training  (89  percent  and  82  percent  fairly  well  or  better,  respec- 
tively). 
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TABU  4 


MA JOB  CLUSTERS,  JOB  TYPES,  AND  INDEPENDENT  JOB  TYPES 
IDENTIFIED  IN  THE  JOB  ANALYSIS 


GROUPS 

I.  Tact ical/Strategir  Reconnaissance  Aircraft  EWS  Personnel 
(GRP195) 

A.  E-AC  EWS  El lghtl ine/Shop  Personnel  (GRP493) 

B.  I-4F.  EW,  Flight  I ine/Shop  Personnel  IGRP751 ) 

C.  A-7D  EWS  Flight  line/Shop  Personnel  (GRP802) 

D.  E-105  EWS  IT i ght l ine/Shop  Personnel  (GRP613) 

E.  1-41)  EWS  El  i ght  1 i ne/Shop  Personnel  (GRP38J) 

F.  F-4E/A-7D  EWS  Flightline/Shop  Personnel  (GRP461) 

G.  SR-71/U-2  KWS  El  i ght  1 i ne/Shop  Personnel  (0KP355) 

H.  DC- 130/ .1- 1 30/RC- 1 30  EWS  El i ght  1 ine/Shop  Personnel  (GRP391) 

I.  F-4E/F-105  EWS  El tght 1 ine/Shop  Personnel  (GRP231) 

II.  B-52/AC-130  EWS  Personnel  (GRP226) 

A.  B-52  EWS  Flightline  Personnel  (GRP385) 

B.  B-52  EWS  Shop/Fli ght line  Personnel  (GRP393) 

C.  AC- 130  EWS  Personnel  (GRP599) 

D.  B-52  Computer  Technicians  (GRP376) 

111.  EB-57  EWS  Personnel  (GRP  504) 

IV.  EWS  Shop  Personnel  (GRP177) 

A.  F-4  Shop  EWS  Personnel  (GRP230) 

B.  B-52  Shop  EWS  Personnel  (GRP368) 

C T- 33  Shop  EWS  Personnel  (GRP275) 

D.  Shop  Equipment  Maintenance  Personnel  (GRP30J) 

F..  C-  130/ AC-  1 30  Shop  EWS  Personnel  (GRP381) 

F.  HH-53/OV- 10  Shop  EWS  Personnel  (GRP272) 

V.  RC- 135  Airborne  F.WS  Personnel  (GRP178) 

A.  RC-135  Airborne  EW  personnel  (GKP246) 

11.  RC-135  EWS  Shop  Personnel  (GRP259) 

C RC-135  EWS  Shop/El ightl ine  Personnel  (GRP323) 

VI .  Supervisory  Personnel  (GRP074) 

A.  Shi ft/F I i ght 1 i ne/Shop  Chiefs  (CRP183) 

B.  Branch/ Sect  ion  Chiefs  (GRP175) 

VII.  Classroom  Instructors  (CKP06?) 

VIII.  Fligtitline  Trainees  (GRP039) 

IX.  SAC  RC-135  EWS  Personnel  (GRP034 ) 

X.  Supply  Monitors  (GRP040) 

XI  Quality  Control  Pei  1 onnil  (GRP031  ) 

XII.  Instructors  (GRP024' 
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ANALYSIS  OF  DAFSC  GROUPS 


Tasks  performed  and  background  data  of  DAFSC  groups  are  also 
examined  as  part  of  each  occupational  analysis.  This  analysis  allows  for 
the  identification  of  skill  level  differences  and  similai  itles . Further- 
more, this  data  by  DAFSC  groups  aids  in  the  analysis  of  career  ladder 
documents,  such  as  the  AFR  39-1  Specialty  Descriptions  and  the 
Specialty  Training  Standard  (STS;. 

table  8 shows  the  relative  time  spent  by  all  skill  level  groups  on 
the  various  duties  in  the  job  inventory.  As  expected,  there  is  a clear 
difference  in  the  relative  percent  time  spent  by  5-,  7-,  and  9-skill  level 
groups  on  the  various  duties.  Five-skill  level  respondents  use  most  of 
their  job  time  performing  technical  EWS  tasks  while  7-skill  level  res- 
pondents use  more  of  their  job  time  on  supervisory  and  managerial 
tasks  in  Duties  A through  D.  The  9-skill  level  respondents  use  vir- 
tually all  their  job  time  performing  supervisory  and  managerial  tasks 
and  little  time  on  technical  tasks. 


Skill  bevel  Descriptions 

Generally,  the  tasks  performed  by  large  percentages  of  5-skill 
level  respondents  are  those  related  to  general  flightline  or  shop  F.WS 
maintenance,  the  operation  and  maintenance  of  support  equipment,  use 
of  forms  and  records,  and  the  general  repair  of  FW  components  (See 
Fable  9).  Tasks  related  to  specific  EW  systems  are  generally  performed 
by  le.  s than  20  percent  of  the  respondents  (See  Table  10). 

As  shown  in  Table  10,  only  nine  tasks  covering  three  specific 
systems  are  listed.  Yet  the  analysis  of  the  career  ladder  structure 
indicated  that  a larger  number  of  EW  systems  are  maintained  by  career 
ladder  respondents.  This  indicates  a heterogeneous  career  ladder. 
This  is  further  substantiated  by  an  examination  of  Table  11  which 
shows  the  distribution  of  respondents  in  each  DAFSC  by  major  job 
groups  discussed  in  the  CAREER  LADDER  STRUCTURE  section.  This 
table  shows  that  5-skill  level  respondents  work  in  a variety  of  technical 
jobs  and  are  maintaining  different.  EW  systems. 

While  the  5-skill  level  respondents  perform  primarily  technical 
tasks,  the  7-skill  level  respondent  full  ills  an  expanded  roll  of  super- 
visor and  manager.  Table  11  shows  that  a large  percentage  of  DAFSC 
32873  respondents  are  members  of  the  Supervisory  Personnel  Cluster 
and,  therefore,  serve  as  shift,  flightline,  shop,  section,  and  branch 
chiet:;.  The  table  also  shows  that  the  entire  Quality  Control  Personnel 
group  consists  of  7-skill  level  respondents.  However,  many  7-skill 
level  respondents  perform  the  same  jobs  and  tasks  as  5-skill  level 
respondents,  work  on  as  wide  a variety  of  EW  systems,  and  serve  as 
technicians  in  the  shop,  on  I he  flightline,  or  while  airborne. 


Table  12  lists  tasks  that  best  differentiate  between  5-  and  7-ski  11 
level  respondents.  It  clearly  shows  that  the  major  difference  between 
5-  and  7-skill  level  personnel  is  the  performance  of  supervisory  and 
managerial  tasks. 


The  9-skill  level  respondents  clearly  differentiate  from  the  other 
skill  levels  due  to  the  almost  total  concentration  on  the  performance  of 
their  supervisory  role.  Twenty  of  the  23  DAFSC  32894  respondents 
grouped  into  the  Supervisory  Personnel  group  where  they  function 
primary  as  branch  or  section  chiefs. 

They  differ  from  the  7-skill  level  respondents  in  that  fewer 
perform  any  technical  tasks.  However,  the  greatesl  difference  is  that 
higher  percentages  of  9-skill  level  respondents  perform  the  supervisory 
and  managerial  tasks  and  spend  much  more  time  performing  these  tasks. 
This  difference  is  further  illustrated  in  Table  13,  which  lists  tasks 
which  best  differentiate  between  7-  and  9-skill  level  respondents. 

In  conclusion,  the  primary  function  of  the  DAFSC  32853  respon- 
dents is  flightline  or  shop  maintenance  ol  a wide  variety  of  LW  systems. 
The  job  of  the  7-skill  level  respondent  is  more  broad,  functioning  in 
many  ways  like  the  5 skill  level  respondents  but  also  fulfilling  a super- 
visory role.  The  9-skill  level  respondents  function  almost  wholly  as 
supervisors  and  perform  few  technical  tasks. 
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DISTRIBUTION  OF  AFS  323X3  RESPONDENTS  BY  MAJOR  FUNCTIONAL  GROUPS 
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TASKS  WEIGH  BEST  DIFFERENTIATE  BETWEEN  DAFSC  32853  AND  32873  PERSONNEL 
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COMPARISON  Of  APR  39-1  TO  SURVPY  DATA 


The  specialty  descriptions  in  APR  39-1,  dated  1 June  1977,  were 
compared  to  the  survey  data.  APR  39-1  descriptions  are  intended  to 
qive  a broad  overviev.  of  the  major  duties  and  tasks  performed  at  each 
skill  level  in  each  career  ladder. 

Por  the  328X3  career  ladder,  the  job  descriptions  ir.  AFR  39-1  are 
comprehensive  for  the  5-,  7-,  and  9 -skill  levels.  However,  the  para- 
graph covering  OJT  and  other  training  functions  in  the  7-skill  level 
description  appears  weak.  Survey  data  indicate  that  7-skill  level  per- 
sonnel do  more  than  just  "conduct  on-the-job  training  programs". 
These  personnel  are  also  involved  in  the  actual  planning  and  imple- 
mentation of  such  programs.  Thus,  more  emphasis  could  be  placed  on 
this  area  in  future  revisions  to  the  APR  39-1. 
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COMPARISON  OF  THE  SPECIALTY  TRAINING  STANDARD  (SIS) 

TO  SURVEY  DATA 


Another  aspect  of  the  analysis  program  is  a comparison  of  the  STS 
to  survey  data.  The  current  STS,  dated  2 July  1975,  was  reviewed. 
Subject  matter  experts  at  the  Keesler  Technical  Training  Center, 
Keesler  AFB  MS,  cross-referenced  the  inventory  tasks  to  STS  para- 
graphs. Each  of  the  STS  sub-paragraphs  containing  task  knowledge 
and  performance  requirements  for  the  three  skill  levels  were  evaluated 
in  terms  of  percent  members  performing  related  inventory  tasks.  STS 
paragraphs  containing  general  information  or  having  subject  knowledge 
proficiency  level  requirements  were  not  evaluated. 

Overall,  the  STS  appears  to  provide  excellent  coverage  of  most 
tasks  performed  by  3-,  5-,  and  7-skill  level  incumbents  in  the  career 
ladder  Nearly  all  survey  tasks  were  matched  to  the  STS.  Of  those 
tasks  not  matched,  many  were  not  performed  by  any  personnel.  Other 
unmatched  tasks  were  general  in  nature,  such  as  "clean  the  shop",  and 
do  not  appear  to  be  appropriate  items  for  an  STS. 

However,  there  appears  to  be  one  area  in  which  the  STS  may  be 
lacking.  Twenty  tasks  related  to  electronic  warfare  computer  tech- 
nology were  not  matched  to  the  STS.  Table  14  lists  these  tasks  and 
the  percentages  of  3-,  5-,  and  7-skill  level  personnel  who  perform  such 
tasks.  While  the  percentages  are  small,  it  should  be  remembered  that 
this  is  a very  diverse  career  ladder  and  that  few  equipment-specific 
technical  tasks  are  performed  by  more  than  25  percent  of  any  of  the 
skill  levels.  Therefore,  these  tasks  should  be  reviewed  for  possible 
inclusion  in  the  SI'S. 
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ELECTRONIC  WARFARE  COMPUTER  TECHNOLOGY  1ASKS  NOT  MATCHED  TO  328X3  STS 
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ANALYSIS  ()1  I ASK  1)11  F1CULTY 


From  a listing  ot  airmen  identified  for  the  328X3  job  survey, 
incumbents  holding  a 7-  or  9-skill  level  from  various  commands  and 
locations  were  selected  to  rate  task  difficulty.  The  incumbents  rated 
tasks  on  a nine-point  scale  from  extremely  low  to  extremely  high  diffi- 
culty, with  difficulty  defined  as  the  length  of  time  it.  takes  an  average 
incumbent  to  learn  to  do  the  task.  Interrater  reliability  (as  assessed 
through  components  of  variance  ot  standardized  group  means)  among 
the  61  raters  responding  was  .9A.  Ratings  were  adjusted  so  that  tasks 
of  average  difficulty  have  a rating  of  5.00. 

Table  15  lists  representative  tasks  rated  above  average  in  diffi- 
culty. Generally  tasks  rated  most  difficult  are  tasks  in  solving  aligning 
or  adjusting  receiving,  countermeasure,  or  computer  systems.  Tasks 
rated  as  slightly  less  difficult  involve  isolating  malfunctions  on  various 
aircraft  systems.  Generally,  supervisory  and  managerial  tasks  were 
given  an  average  task  difficulty  rating. 

Table  16  provides  a listing  of  representative  tasks  rated  below 
average  in  difficulty.  Generally,  these  tasks  concern  record  keeping, 
aircraft  checks,  general  maintenance,  and  maintenance  of  support 
equipment  tasks. 


job  Difficulty  Index  (JDI) 

Having  computed  the  task  difficulty  index  for  each  inventory  item, 
it  is  possible  to  compute  the  job  Difficulty  Index  (JDI)  for  the  groups 
identified  in  the.  survey  analysis.  This  index  proviues  a relative  mea- 
sure of  which  ]obs,  when  compared  to  the  other  jobs  identified,  are 
more  or  less  difficult.  The  JDI  is  based  on  an  equation  using  the 
number  of  tasks  performed  and  the  average  difficulty  per  unit  time 
spent  as  variables.  'The  index  ranks  jobs  on  a scale  of  1 for  very  easy 
jobs  to  25  tor  very  difficulty  jobs.  The  indices  are  adjusted  so  the 
average  job  difficulty  index  is  13.00.  The  JDI  was  computed  for  the 
job  types  identified  in  the  CARDER  LADDER  STRUCTURE  and  for 
• DAFSC  groups. 

Tables  17  and  18  present  the  JDIs  for  career  ladder  and  DAI  SC 
groups.  Of  the  job  types,  the  Fliyhtline  Trainees  have  the  lowest  JDI 
(5.8).  The  low  index  is  appropriate  since  this  group  generally  per- 
forms only  the  easier  flightline  maintenance  tasks  The  Supply  Monitor 
group  holds  the  next  lowest  JDI  of  7.5.  Their  index  is  low  because  the 
. group  deals  extensively  with  forms  and  records  and  such  tasks  were 

generally  rated  below  average  in  difficulty. 

The  Supervisory  Personnel  group  had  the  highest  JDI  (17.5). 
Since  the  tasks  performed  by  supervisors  are  generally  rated  average 
in  difficulty,  the  high  rating  for  the  group  is  justified  because  9-level 
skill  personnel  perform  none  of  the  extremely  easy  general  maintenance 


n 


tasks  that  tend  to  pull  JDIs  down.  B-52/ AC-130  KWS  Personnel  and 
Classroom  Instructors  had  the  next  highest  index  of  15.5.  The 
B-52/AC-130  EWS  personnel  perform  the  generally  above  average  diffi- 
culty tasks  of  servicing  the  many  systems  of  the  B-52,  so  a high  index 
is  appropriate.  The  Classroom  Instructors  index  is  high  because  of  the 
large  amount  of  shop  eguipment  this  group  maintains. 

Table  10  shows  JDI  data  for  DAFSC  groups.  The  JDIs  are  appro- 
priate in  terms  of  the  difficult  ratings  for  tasks  performed  at  the 
dilferent  skill  levels.  In  general,  the  performance  of  less  difficult 
maintenance  tasks  are  reflected  in  the  3-skill  level  j DI  of  9.3. 
Five-skill  level  respondents  perform  a greater  number  of  more  difficult 
maintenance  tasks  and  have  a likewise  higher  JDI  (12.8).  The  addition 
of  supervisory  and  managerial  tasks  to  7-skill  level  performance  causes 
the  slight  JDI  increase  of  from  the  5-skill  level  to  the  7-skill  level 
(14.4).  The  9-skill  level  JDI  was  computed  at  17.5  and  is  considerably 
higher  than  the  JDI  for  7-skill  level  respondents.  The  9-skill  level 
respondent's  extensive  work  with  above  average  difficulty  managerial  or 
supervisory  tasks  appropriately  accounts  for  this  large  difference. 


REPRESENTATIVE  ‘ASKS  RATED  ABOVE  AVERAGE  IN  DIFFICULTY 
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RECEIVING  SYSTEM  COMPONENTS 
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DIFFICULTY  INDICES  FOR  CAREER  LADDER  GROUPS 


P 

g | 

o 

v-  X 
k-  U4! 

^ o; 
— 5 


cc 

o 


oinoo^ttotno'in  r'n  jd 

N ^ ^ in  f"  id  it  rj  n cm  O 


% 


'Sj 

Cu 

o 

oe: 

ro 

'o 

GO 

iS 

Q 

C* 

C 


CA 

UJ 

O 

Q 

SE 


f— ■ 
lJ 


U-, 

Q 


CC 

o 


gj 

-H  X 
U-<  U- 
Uh  p 

z 

Q —• 

CO 

o 

•“}  1 


00  '■t  n-J 
O'.  <N  <*  <j0 


g 

<->l 

c/. 

U- 

< 

Q 


o o o <r 

f)  in 

00  00  00  00 
rsj  CN  CN  cn 

n n m ^ 


'!/ 


COMPARISON  OF  CURRCNT  SURVEY  TO  PRF.VIOUS  STUDY 


The  results  of  this  survey  were  compared  to  those  of  Occupational 
Survey  Report  (OSR ) AFFT  90-328-219,  dated  1 September  1974. 
Generally,  the  major  results  of  both  surveys  indicate  jobs  being  per- 
formed now  are  similar  to  those  identified  in  the  previous  survey. 
Variations  between  job  groups  appear  to  be  for  the  most  part  the  result 
of  equipment  changes. 

Table  19  presents  a listing  of  the  groups  identified  in  the  1974 
study  and  shows  the  major  job  groups  in  this  study  with  which  they 
match  This  table  shows  that  most  of  the  1974  groups  match  the 
present  groups.  Only  six  groups  from  the  1974  study  (See  Table  20) 
did  not  match  any  current  survey  groups.  Two  of  these  1974  groups, 
FW  Recorder  Reproducer  Specialist,  and  B-66  EW  Systems  Flightline 
Repairmen,  worked  on  equipment  that  is  either  no  longer  in  the  inven- 
tory or  is  operated  by  only  a small  number  of  respondents  who  did  not 
form  any  recognizable  job  group.  A third  group  in  the  1974  study,  EW 
Systems  Technical  Analysis  Technicians,  also  did  not  match  any  group. 
However,  as  reported  earlier,  11  respondents,  who  did  not  group 
together,  did  indicate  that  they  work  in  EWS  analysis  sections.  The 
other  three  unmatched  groups  consisted  of  a very  small  number  of 
individuals  in  the  1974  study  and  no  corresponding  job  types  were 
identified  in  this  study. 

Overall,  the  two  studies  are  quiet  compatible  in  terms  of  job 
groups  identified  and  reflect  a fairly  stable  career  field. 


TAHI.K  19 


COMPARISON  01  JOB  r,t«  II  . FROM  I 111.  I'kKV  UK  Hi  SI  l IJY  i ' PRESENT  STUDY 


19  79  1978 

EW  FLIGHTLINE  MAINTENANCE  (GRP285) 

EW  SFE(  IAI.IS1  (ALQ-/2  Al.E-2 ) (GRP2S1I 
EW  FLIGHTLINE  AND  SHOP  MAINTENANCE  (GRP2S9) 

EW  MAINTENANCE  SPECIALIST  (PODS)  AN/APS-  10/  I'ACI  ICAL/STRATEGIC  kECONNAlSSANCE 

RECEIVING  SYSTEMS  (GRP29 ! ) AIRCRAFT  EW  PERSONNEL  (GRP195 ) 

EW  FLIGHTLINE  MAINTENANCE  SPECIALIST  ( GRP. 08 ) 

EW  FLIGHTLINE  MAINTENANCE  SPEC  IALIST  ( GRP  146  ) 

ALI/-/I  COUNTERMEASURES  SYSTEMS  REPAIRMEN  (GRP2I/I 
EW  COUNTERMEASURES  SYSTEMS  SPECIALIST  (GRP  1.0) 

AW/AI.Q-119  COUNTERMEASURES  SYSTEM;,  SPEC  I ALIM 
(GRP 1 8 I ) 

E LI  OUT  LINE  MAINTENANCE  SPECIALIST  (GKP229) 

B-S2  EW  TRANSMITTER-RECEIVER  SPECIALIST  (GRP172I 

B-S2  EW  SYSTEMS  REPAIRMEN  (GRP20S)  B-S2/AC-130  EWS  PERSONNEL  (GRP22G) 

R-32  EW  SYSTEMS  FLIGHTLINE  REPAIRMEN  (ORE  199) 


B-S 7 EW  SYSTEMS  FLIGHTLINE  MAINTENANCE  t.B-  >7  EWS  PERSONNEI  (CRP504) 

SPECIALIST  I GRP  189) 

EW  TECHNICIAN  (GRP183) 

EW  SHOP  MAINTENANCE  TECHNICIANS  (GRP166) 

AN/ALQ-87(V)  COUNTERMEASURES  SYSTEMS  MAI  NT E-  EWS  CHOP  PERSONNEL  (GRP177) 

NANCE  SPECIALIST  ICRP228' 

EW  COMPONENTS  REPAIR  AND  SHOP  MAINTENANCE 
SPECIALIST  (CKP281I 
SHOP  MAINTENANCE  SPECIAL  .SIS  (GRP.:  12  I 
SYSTEMS  OR  COMPONENTS  REPA.NMAN  (CRPI86) 


SPECIALIZED  EW  SYSTEMS  EQUIPMENT  MAINTENANt  I.  til  - I IS  EWS  PERSONNF.I  (GRP  1 78 ) 

SPECIALS!  (GRP  ) 19 ) 

AIRBORNE  EW  EQUIPMENT  MAI  NT  ENANCI  ,PMI  Al.  I ST 
(GRP  1(D) 


SECURITY  SERVICES  SHOP  CHIEFS  (ORPlolJ 

EW  SYSTEM  MAINTENANCE  SUPERVISOR:  ( GRP18/ ) SUPERVISORY  PERSONNEL  (GRP079) 

EW  SHOP  MAINTENANCE  SUPERVISORS  (GRP207) 

SUPER  I NTENDENTS  ( GRP206 ) 

EW  SYSTEMS  FLIGHTLINE  MAINTENANCE  SUPERVISORS 
( GRP1S9) 

SHIFT  SUPERVISORS  (GRP222 ) 

EW  SYSTEMS  HELD  TRAINING  INSTRUCTORS  (GRPD9G)  CLASSROOM  INSTRUCTORS  (GRP062) 

EW  SYSTEMS  TRAINING  INSTRUCTOR  (GRPlSft) 

APPRENTICE  EW  EL  I OUTLINE  MAINTENANCE  H.  I OUTLINE  TRAINEES  (GRP0J9) 

SPECIALIST  (GI.NERAI  ) (GRIM2/) 

APPRENTICE  EW  MA i NTENANC.F  SIM  < IAI  |SI  AN/AI9  '<■- 
AN/APT  17  (GRP  169 ) 

SA(  IV.  SYSTEMS  I NFI.  I Gil  I MAINTENANt  I SIT.  IMS. I'  sV  K : - I EWS  PERSONNEL  (GRP034) 
(GRP  I ‘l  I J 


SI  I PI  N AND  EQUIPMENT  MONITOR  ( GRP  I 19 
QUALITY  CONTROI  SUPERVISORY  IURP288) 


SI' PLY  MONITORS  (GRP040) 

QUALITY  CONTROL  PERSONNEL  (GRP031) 


EW  RESIDENT  COURSE  SUPERVISORS  (GRP 1 96) 

EW  SYSTEMS  CI.ASSROOM  INSTRUCTORS  (GRP162) 


INSTRUCTORS  (GRP024) 


GROUPS  FROM  PREVIOUS  SURVEY  NOT  MATCHED 


GRP  155  MAINTENANCE  CONTROL  SPECIALIST 

GRP341  EW  RECORDER  REPRODUCER  SPECIALIST 

GRP237  fi-66  EW  SYSTEMS  FLIGHTLINE  REPAIRMEN 

GRP100  EW  SYSTEMS  TRAINING  REQUIREMENTS  TECHNICIANS 

GRP171  EW  SYSTEMS  STAFF  SUPPORT  SPECIALISTS 

GRP  102  EW  SYSTEMS  TECHNICAL  ANALYSIS  TECHNICIANS 


DISCUSSION 


1'he  results  ol  the  analyses  of  survey  data  show  no  particular 
classification  or'  career  ladder  document  problems  for  ihe  328X3  career- 
ladder.  There  are  distinct  differences  between  skill  level  groups  which 
are  accurately  reflected  in  the  AIR  39-1  speciality  descriptions.  The 
STS  also  provided  good  coverage  of  the  major  tasks  performed. 

Overall,  the  career  ladder  appears  to  be  fairly  stable  with  the 
same  types  ol  jobs  in  existence  today  as  when  the  previous  study 
(1974)  was  completed.  The  only  changes  noted  being  changes  in  F.W 
systems . 


GROUP  10  NUMBER  AND  1 ITU  GRIMM’.,  I ACTI  CAI./STKA  I EG1C  RECONNAISSANCE 

AIRCRAFT  KWS  PERSONNEL 


NUMBF.K  IN  GROUP 


PERCENT  (If  SAMH.K:  14°/. 


MAJOR  COMMAND  DISTR I Bill  ION  I AC  (611),  USAFE  (221),  SAC  (51),  PACAF  ( 8%J  , OTHER  (41) 
LOCATION:  CONUS  (64%) , OVERSEAS  (111) 

DAFSC  DISTRIBUTION  1283  i (111),  I2K'»  3 176%),  I2H  / S (llli 


AVER  ACT.  GRADE  1.4 


Kill  DIFFICULTY  INDEX:  I 2. 6 


AVERAGE  TIME  IN  CAREER  KIEI.I):  45  MOS 
AVERAGE  TIME  IN  SERVICE:  54  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT-  SSI 

AMOUNT  OF  SUPERVISION:  27  PERCENT  SUPERVISE  AN  AVERAGE  OF  SUBORDINATES 

EXPRESSED  JOB  INTEREST  DULL  (171),  SO-SO  (221),  INTERESTING  (SHI), 

NOT  REPORTED  (31) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  351 

FAIRLY  WELL  OK  BETTER  641 
NOT  REPORTED  11 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  14% 

FAIRLY  WELL  OR  BETTER  651 


NOT  REPORTED 


AVERAGE  NUMBER  OF  TASKS  PERFORMED.  HS 


GROUP  DIFFERENTIATING  FASKS: 


f 42  REVIEW  AIRCRAFT  MAINE  NANCE  FORMS  BEFORE  APPLYING  ELECTRICAL  POWER 
TO  SYSTEMS 

F 34  REMOVE  OR  INSTALL  KQl.PMF.NT  TO  FACILITATE  OTHER  MAINTENANCE  (FOM) 
E27  REMOVE  OR  INSTALL  AIRCRAFT  ACCESS  PANELS 
F 24  REMOVE  OR  INSTALL  COMPONENTS  FROM  COCKPITS 
F2B  REMOVE  OR  INSTALL  CABLES  OR  CONNECTORS 


TIME  SPENT  ON  DUTIES 


I PERFORMING  ELECTRONIC  WARFARE  ( I- W ) GENERAL 
FLIGHT  LINE  MAINTENANCE 
(,  PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
T REPAIRING  EW  COMPONENTS 
F.  WORKING  WITH  FORMS  AND  ’(F.CORDS 

U OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMENT 
H PERFORMING  PRE-FLIGHT  OK  POST-FLIGHT  OPERATIONAL  CHECKS 
ON  EW  SYSTEMS 

.1  MAINTAINING  RECEIVING  SYSTEMS 
I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


GRf<l)P  IU  NUMBER  AND  TITO  GRP49 3 . I -4C  KWS  FLIGHT  I. INK/SHOP  PFIRSONNEL 
NUMBER  IN  GROUP : 58  PERCENT’  OF  SAMPLE:  3% 

MAJOR  (OMMANI)  DISTRIBUTION:  I1SAPI  ( 5 7%)  , TAC  (36%),  OTHER  (/%) 

LOCATION  CONUS  (4  a I,  OVERSEAS  (S/%) 

DAPSC  DISTRIBUTION:  32833  (10%),  J2H33  ( /6%) , 1287  i (14%) 

AVERAGE  GRADE  4.0  JOB  DIFFICULTY  INDEX:  IT. 5 

AVERAGE  TIME  IN  CAREER  FIELD:  4/  MOS 

AVERAGE  TIME  IN  SERVICE:  67  MOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  40% 

AMOUNT  OF  SUPERVISION:  24  PERCENT  SUPERVISE  AN  AVERAGE  OP  THREE  SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DUEL  (19%),  SO-SO  (21%),  INTERESTING  (08%), 

NOT  REPORTED  (2%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  AEI.  34% 

FAIRLY  WELL  OR  BETTER  00% 


PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  38% 

FAIRI-Y  WELL  OR  BETTER  02% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  94 

GROUP  DIFFERENTIATING  TASKS: 


TASKS 


F5S  UPLOAD  OR  DOWNLOAD  PYLONS 

H23  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALQ-119 
COUNTERMEASURES  SYSTEMS 

H50  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  (HI  CKS  ON  AN/APR-25 
RECEIVING  SYSTEMS 

122  ISOLATE  MALFUNCTIONS  ON  AN/ALQ-119  COUNTERMEASURES  SYSTEMS  ON  AIRCRAFT 


TIME  SPENT  ON  DUTIES 
DUTY 


A V FIR  AGE  TIME  SPENT 
BY  ALL  MEMBERS 


P PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  35 
G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  16 
1 REPAIRING  EW  COMPONENTS  ID 
U OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMENT  8 
E WORKING  WITH  FORMS  AND  RECORDS  8 
I MAINTAINING  RECEIVING  SYSTEMS  6 
I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCKAPI  5 


A 


GROUP  II)  NUMBER  AND  Tl  I LK  GRP802 , A-7D  US  F J I CH  I L!  NE/SIP  ip  PERSONNEL 


i 


NUMBER  IN  GROUP:  iK  PERCENT  OF  SAMPLE : 2% 

MAJOR  COMMAND  DISTRIBUTION:  TAC  021),  ESAFE  (IX),  OTHER  (NX) 

LOCATION:  CONUS  (*»■>%),  OVERSEAS  (NX) 

DAE  SC  DISTRIBUTION:  D«TI  (NX),  J28Vi  (92%),  32873  (0%),  NOT  REPORTED  (3%) 
AVERAGE  GRADE:  3.8  JOB  DIFFICULTY  INDEX:  IN. I 

AVERAGE  TIME  IN  CAREER  FIELD:  if.  MOS 
AVERAGE  TIME  IN  SERVICE:  1*2  MOS 


PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  66X 

AMOUNT  OF  SUPERVISION:  2G  PERCENT  SUPERVISE  AN  AVERAGE  OF  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST  LULL  (NX),  SO-SO  (lb%),  INTERESTING  (/(>%), 

NOT  REPoRIIT)  I 10%) 


PERCEIVED  UTIL  I ZA I ION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  2 IX 

FAIRLY  WELL  OR  BETTER  I VI 
NOT  REPORTED  3X 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  i2X 

FAIRLY  WELL  OR  BETTER  68X 

AVERAGE  NUMBER  OF  TASKS  PERFORMED  106 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

G28  PROGRAM  PODS  IN  SHOP 

II 1 6 PERFORM  PRE-FLIGHT  OR  POST-IT.IGIIT  OPERATIONAL  CHECKS  ON  AN/AI.Q-/I 
COUNTERMEASURES  SYSTEMS 

Ml  ISOLATE  MALI UNl  HONS  ON  AN/ALR-AI.  RECEIVING  SYSTEM  COMPONENTS 
M2.'  I SOLA  I F.  MALFUNCTIONS  ON  AN,  / 1 COUNTERMEASURES  SYSTEM  COMPONENTS 


TIME  SPENT  ON  IIIJT I PS 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALI.  MEMBERS 


F 

PERFORMING  ELECTRONIC  WARFARE  (F.W) 

GEM  HAL 

FLU  HTI.  1 ME 

2i* 

MA 1 NTENANCK 

G 

PERFORMING  F.W  GENERAL  SHOP  Mj  : VI  FINANCE 

22 

U 

OPERATING  AM)  MAINTAINING  PARTS  Cl 

SIT  OORT 

Eol  IPMF.M 

13 

T 

REPAIRING  EW  COMPONENTS 

10 

E 

WORKING  WITH  FORMS  AND  RECORD! 

7 

J 

MAINTAINING  RECEIVING  SYSTEMS 

b 

II  PERFORMING  PRF.-FLIGIIT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  5 

ON  F.W  SYSTEMS 


L 


Ck< KIP  II)  NUMBER  AND  Til'Ll.  GKPbl  , F-  105  lews  FT.IGHTLINE/SIIOP  PERSONNEL 
NUMBER  IN  GROUP:  I . I'EHCKNI  OF  SAMPLE’  1% 

MAJOR  COMMAND  1)1  SIR I BUT  ION : TAI  (•))%),  IISAFE  17%) 

LOCATION:  CONUS  (91X1,  OVERSEAS  (1%) 

DAFSC  DISTRIBUTION : 1285  ’ (100X7 

AVERAGE  GRADE:  l.l,  JOB  DIFFICULTY  INDEX  17.2 

AVERAGE  TIME  IN  CAREER  FIELD:  1/  MOS 


AVERAGE  TIME  IN  SERVICE:  44  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT.  53% 


AMOUNT  OF  SUPERVISION:  53  I'ERCENI  SUPERVISE  AN  AVERAGE  OF  S SUBORDINATES 

EXPRESSED  JOB  INTEREST:  SO-SO  (13%),  INTERESTING  (67%), 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  20% 

FAIRLY  WELL  OR  BETTER  80% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT'  AT  ALL  20% 

FAIRLY  WELL  OR  BETTER  80% 

AVERAGE  NUMBER  01  TASKS  PERFORMED:  122 

GROUP  DIFFERENTIATING  TASKS: 


TASKS 

F24  PROGRAM  PODS  ON  FLIGHTLINE 

F2 I PERFORM  STRAY  VOLTAGE  CHECKS  ON  FLARE  SYSTEMS 

II 14  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/AIR-53 
RECEIVING  SYSTEMS 

H4  I PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALT-34 
TRANSMITTING  SYSTEMS 

H')2  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/APR-35 
RECEIVING  SYSTEMS 

J15  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/APR-35 
RECEIVING  SYSTEM  COMPONENTS 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


F PERFORMING  ELECTRONIC  WARFARE  II.W)  GENERAL  FLIGHTI. INK 
MAINTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
E WORKING  WITH  FORMS  AND  RECORDS 
I REPAIRING  EW  COMPONENTS 
I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT 
H PERFORMING  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS 
ON  EW  SYSTEMS 

J MAINTAINING  RECEIVING  SYSTEMS 

I)  OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMENT 


31 

1 I 
9 
8 
8 
8 

7 

6 


A 4 


GROUP  11)  NIIMBKK  AND  I I I LF 


i 'mj-  , h -41)  F.,  ELICIIILINK/SHOP  PERSONNEL 


NIIMBKK  IN  CKOPI  /..  PERCENT  OF  SAMPLE : 4% 

MAJOR  COMMAND  DISTRIBUTION  I A«  < I SA!  K U4*7),  PACAF  (17%),  OTHER  (HI 

LOCATION:  CONUS  i 8%J,  "VEKSEAG  i A.  ■, 

DAI  SC  IHSIKIBM  10’.  i.'KVi  (18%),  UK',  j I.  >•  « (HI),  NOT  REPORTED  (1%) 

AVERAGE  GRADE:  1.9  IOR  DIFFICULTY  INDEX:  10.9 

AVERAGE  TIME  IN  CAREER  FIELD:  7,7  MONTHS 
AVERAGE  TIME  IN  SERVICE  .c  MONTHS 
PERCENT  MEMBERS  IN  MRS!  I Nl  I \ I Ml*.  *,  • 

AMOUNT  01  III'ERVIMIIN  >>  PERCENT  SUPERVISI  AN  AVERAGE  OE  l SUBORDINATES 

EXPRESSED  IOH  I NT  1 RE'  1 DULL  (lli,,.  SO-SO  ( 18% ) . INTERESTING  (A)":.), 

NUT  REPORTED  (G).,) 

PERI.EIVED  UTILIZATION  OF  I ALE  NTS ; LITTLC  OR  NOT  AT  AU.  Ac 

EA1RLY  WELL  OR  BETTER  Y,X 
NOT  REPORTED  0, 

PERCEIVED  IT  III  /.A  I ION  OF  I FA  ININ.  LITTLE  OR  NOT  AT  ALL  SB*. 

FAIRLY  WELL  OR  BETTER  4 IT 
NOT  REPORTED  IK, 

AVERAGE  NUMBER  OF  TASKS  PERFORMED  . i 

GROUP  DIFFERENTIA! I NG  TASKS: 


TASKS 


FT)  REMOVE  UR  INMAI.I  COMPONENT*  I Ru-I  VER I I CAL  M AB I l.l  ZERS 
HSG  PERFORM  PRE-FLIGHT  OK  I'll.*,  I -F ' I GlIT  OPERAIIUNAI  (.III  ' KS  UN  AN/AINS- 107 
RFH  El  VINO  SYSTEMS 

INN  ISOLATE.  MALFUNCTIONS  ON  AN/ APS- 107  KF  LIVING  SYSTEMS  ON  A I RCRAF'I 
119  ALIGN,  AIHUST,  OR  PERFORM  MINIMUM  PERIORMANt.l  ( ill  ( KS  ON  AN/APS-107 
RECEIVING  SYSTEM  COMPONENTS 

I4'l  ISOLATE  MALFUNCTIONS  ON  AN/APS-107  KFi'KIVIN'G  s'i  TF.M  COMPONENTS 


TIME.  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME.  SPENT 
BY  ALL  MEMBERS 


I PERFORMING  FLEXTRONIC  WARFARE.  (FW)  GENERAL  I D HI  I NE  40 

MAINTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  IS 

T REPAIRING  EW  COMPONENTS  10 

E WORKING  WITH  FORMS  AND  RELURD.S  10 

I)  OPERATING  AND  MAINTAINING  PARTS  OF  SIT  pi (R  I I.'.'1  IPMF.NT  B 

B DIRECTING  AND  IMPLEMENTING  4 

II  PERFORMING  PRF.-EI.IGHT  op  p"  , I -El  IGHI  IM  ATI'  NAI  HECKs  uN  T 

EW  SYSTEMS 

I TROUBLE  SHOOTING  I.W  SYSTEM*  ON  MRi  PA!  I 1 


GROUP  ID  NUMBER  AND  II TEE : GRP4t> 1 . K-4E/A-7D  EWS  FLIGHTLINE/SHOP  PERSONNEL 
NUMBER  IN  GROUP:  10  PERCENT  OK  SAMPLE:  1% 

MAJOR  COMMAND  DISTRIBUTION  TAt  (100%) 

LOCATION:  CONUS  (!00;;} 

DAfSC  DISTRIBUTION:  1283  ) (60%),  32833  (40%) 

AVERAGE  GRADE:  '1.2  JOB  DIFFICULTY  INDEX:  9.6 

AVERAGE  TIME  IN  CAREER  FIELD:  18  NOS 

AVERAGE  TIME:  IN  SERVICE:  2 1 MOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT : 100% 

AMOUNT  OF  SUPERVISION  NOBODY  SUPERVISES 

EXPRESSED  JOB  INTEREST:  DULL  (10%),  SO-SO  (20%),  INTERESTING  (70%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  10% 

FAIRLY  WELL  OR  BETTER  90%. 

PERCEIVED  UTILIZATION  OF  TRAINING  LITTLE  OR  NOT  AT  ALL  20% 

FAIRLY  WELL  OK  BETTER  80% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  97 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

ini  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALR-46 
RECEIVING  SYSTEMS 

I 32  ISOLATES  MALFUNCTIONS  ON  AN/ALR-46  RECEIVING  SYSTEMS  ON  AIRCRAFT 
IV:  ISOLATE  MALFUNCTIONS  ON  AN/ APR-') 7 RECEIVING  SYSTEMS  ON  AIRCRAFT 

J 7 ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/ALR-46 
RECEIVING  SYSTEM  COMPONENTS 


T I Ml  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


1 PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  U.IGBILINF 
MAINTENANCE 

G PERFORMING  KW  GENERAL  SHOP  MAINTENANCE 
U OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  F.ljUI  PMF.N'l 
J MAINTAINING  RECEIVING  SYSTEMS 

I TROUBLESHOOTING  KW  SYSTEMS  ON  AIRCRAFT 
T REPAIRING  EW  COMPONENTS 

II  PERFORMING  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAI  CHECKS 

ON  EW  SYSTEMS 


3S 

24 

13 

9 

3 

4 
4 


A 6 


GROUP  II)  NUMBER  AND  TITIE  CRP75I . I -/.K  LWS  H.ICIII  I INK/SIlop  PERSONNEL 


NUMBER  IN  GROUP  56  PERCENT  oh  SAMPLE  IX 

MAJOR  IIIMMANI)  DISTRIBUTION  I'Al  ( ."...I,  IrM  I HI-  . I'ACAE  ( > I 
LOCATION:  CONUS  ( H')'i  i . OVERSEAS  (III 

llAESt  I)  I SIR  I HUT  ION:  '28  1 1 MIX),  i.'RT  i IKV),  •>'!  ) 

AVhRAl.h  GRADE:  1.6  loll  OlhHMIUi  I MiE  > I S 

AVI  KACI  I I ME  IN  CAREEN  EIEI.U  / HOC 
AVERAGE  E 1 Ml-  IN  SERVICE  '.I  MoS 
PERCENT  MEMBERS  IN  HRST  ENLI  .TMENI  «... 

AMOUNT  Oh  SUPERVISION  •/  I'hRCEM  sUPERVIM  A*.  AVER.'  U III  I li‘  iRDI  NATES 

EXPRESSED  JOB  INTEREST  DULL  (liX).  So- Go  , /%  • I 1 1 El  ST  I K 'R * . 

NOT  REPORTED  HIT 

PERCEIVED  UTILIZATION  OF  TALENTS : LI  ITU  OR  Not  Al  ALL 

FAIRLY  WELL  OR  HI  ITER 

PERCEIVED  UTILIZATION  oh  I KA ININ  I. ITT  1.1  OR  NOT  Al  ALL  H 

FAIRLY  WELL  oR  BETTER  i . 

AVERAGE  NUMBER  oh  CASKS  PERh'ORMI.U  M 

GROUP  III  El  ERENT  I AT  I N(.  TASKS 

I ASK1, 


ISZ  ISOLATE  MAI  hUNi  lloNS  oN  aN/ APR  It.  RECEIVIN'  SYSTEMS  OS  AIRCRAFT 
IS'  ISOLATE  MALFUNCTIONS  ON  AN/APR  T 7 RECEIVING  SYSTEMS  ON  AIRCRAFT 
IIS  I PERFORM  PRF- FLIGHT  OR  "OVI  IT  IGIIT  OPERATIONAL  CHECKS  ON  AN/APR-  G 
RECEIVIN'.  SYSTEMS 

HS 6 PERFORM  PRE-I  LICHT  OR  POST  ELI  GUT  OPERATIONAL  CIII.CKS  ON  AN/APR-  17 
RECEIVING  SYSTEMS 


T 1 Ml  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


F PERFORMING  ELECTRONIC  WARFARE  (IW)  GLNLPAI.  38 
FLIGHT!  INI,  MA  INTI  NAN'  E 

C PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  II 
II  OPERATING  AND  MAINTAINING  PARTS  01  SUPPORT  EC'CI  PMI.NI  1 
E WORKING  WITH  FORMS  AND  RECORDS  8 
T REPAIRING  F.W  COMPONENTS  I 
I MAINTAINING  RECEIVING  SYSTEMS  5 
I TROUBLESHOOTING  EW  SYSTEMS  ON  AIR' RAH  5 


GROIII'  II)  NUMBER  AM)  Tim.:  GRP TV, , HK-7I/II-2  EWS  H. I GHTL I NF /SHOP  PEKSONNF.I. 


NUMBER  IN  GROUP  IK  PERCENT  Of  SAMPLE  1% 

MAJOR  COMMAND  1)1  STR  I HIT  ION  SAG  (H9%),  ISAI  E (11%) 

LOCATION : CONUS  (83%),  OVERSEAS  (11%),  NOT  REPORTED  (6%) 

DAFSC  DISTRIBUTION:  )28T)  (5%),  I.H5)  ( >,  7%  , 1287  1 (28%) 

AVERAGE  GRADE:  4 2 JOB  DIFFICULTY  INDEX  if). 6 

AVERAGE  TIME  IN  CAREER  FIELD:  64  MOS 

AVERAGE  TIME  IN  SERVICE:  7G  MOS 

PERCENT  MEMBERS  IN  MRST  ENLISTMENT.  50% 

AMOUNT  OF  SUPERVISION.  28  PERCENT  SUPERVISE  AN  AVERAGE  OE  i SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (19%),  SO-SO  (11%),  INTERESTING  (50%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  50% 

FAIRLY  WELL  OR  BETTER  44% 

NOT  REPORTED  6% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  51% 

l-AIRLY  WELL  OR  BETTER  49% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  79 

GROUP  DIFFERENTIATING  TASKS 

TASKS 

11)5  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALT-6B 
TRANSMITTING  SYSTEMS 

1179  PERFORM  PRE-FLIGHT  OR  POST- FI. I GHT  OPERATIONAL  CHECKS  ON  EXPERIMENTAL 
SYSTEMS 

180  ISOLATE  MALFUNCTIONS  ON  EXPERIMENTAL  SYSTEMS  ON  AIRCRAFT 

147  ISOLATE  MALFUNCTIONS  ON  EXPERIMENTAI  RECEIVING  SYSTEM  COMPONENTS 

U70  OPERATE  OR  MAINTAIN  PARTS  OE  AN/AI.M-174 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME:  SPENT 
HY  ALL  MEMBERS 


F PERFORMING  ELECTRONIC  WARFARE  <KW)  GENERAL  FLIGHTLINE  37 
MA I NTENANCE 

(,  PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  21 
T REPAIRING  EW  COMPONENTS  11 
K WORKING  WITH  FORMS  AND  RECORDS  9 
U OPERATING  AND  MAINTAINING  PARTS  01  SUPPORT  EQUIPMENT  8 
R DIRECTING  AND  IMPLEMENTING  5 


GROUP  II)  NIIMHKH  AND  TITLE:  GKP  )') ' DC- I 30/( - 130/RC - 1 30  FI.  I PH  I LI  NK/:.  MOP 

KWS  PERSONNEL 

NUMBER  IN  GROUP : 17  PERCENT  Of  SAMPLE:  1% 

KAJ"h  (.OHM  A NO  DISTRIBUTION  I AD  < 49%) , PACAF  (17%),  AFSC  UB%),  ADC  (5%), 

AAC  (6%) 

LOCATION:  CONIJS  (76%),  OVERSEAS  (24%) 

IIAFSC  DISTRIBUTION:  12843  (82%),  32873  08%) 

AVERAGE  GRADE:  4.2  JOB  DIFFICULTY  INDEX-  '4.7 

AVERAGE  TIME  IN  CAREER  FIELD:  44  MOS 

AVERAGE  TIME  IN  SERVICE:  >9  MOS 

PER<  ENT  MEMBERS  IN  FIRST  EM. I SEMEN  I . 34% 

AMOUNI  01  SUPERVISION:  47  PERCF.N3  SUPERVISE  AN  AVERAGE  01  2 SUBORDINATES 

EXPRESSED  JOB  INTENTS!:  DULL  (18%),  SO-SO  (2971,  INTERESTING  (47%), 

NOT  REPORTED  (6%) 

PERCEIVED  UTILIZATION  OF  TALENTS : LITTLE  OR  NOT  AT  ALL  41% 

FAIRLY  WELL  OR  BETTER  59% 

PERCEIVED  UTILIZATION  OF  TRAINING-  LITTLE  OR  NOT  AT  ALL  41% 

FAIRLY  WELL  OR  BETTER  49% 

AVERAGE  NUMBER  01  TASKS  PERFORMED . 110 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 


Gib  LOAD  I MAI  I HOPPERS  OR  MAGAZINES 

HOb  PERFORM  PRE-FLIGHT  OPERATIONAL  CHECKS  ON  AN /Al  t - DISPENSING  SYSTEMS 
1111  PERFORM  PRE-F EIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALE-38 
DISPENSING  SYSTEMS 

106  ISOLATE  MALFUNCTIONS  ON  AN/AIJ  2 DISPENSING  S', . TEMS  on  AIRCRAFT 
1 1 3 ALIGN,  AD  JUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/APR-24 
RECEIVING  SYSTEM  COMPONENTS 

l.lb  ISOLATE  MALFUNCTIONS  ON  AN/ ALE- 38  DISPENSING  SYSTEM  COMPONENTS 
TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


I PERFORMING  ELECTRONIC  WARFARE  (RW)  GF'TRAf  FT.ICMIUM  22 
MA I NTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANlT  20 
F WORKING  WITH  FORMS  AND  RECORDS  12 
I REPAIRING  F.W  COMPONENTS  10 
U OPERATING  AND  MAINTAINING  PARTS  o|  SUPPORT  EQUIPMENT  8 
B DIRECTING  AND  IMPLEMENTING  b 


II  PERFORMING  PRE-FLIGHT  OR  I'OST-FTK.IIT  ol'IRATloNAI  gIII.CK' 
ON  EW  SYSTEMS 

1 TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT 


A 9 


4 


GROUP  II)  NUMBER  AND  I 1 I'l.K  GKI’2  1 1 , F-4K/F-  105  RWS  FLIGHT!.  INK/SHOP 

PERSONNEL 

NUMBER  IN  GROUP : 18  PERCEN'I  (IE  SAMPLE:  2% 

MAJOR  COMMAND  DISTRIBUTION:  PACAF  (29%),  TAC  (45%),  USAFE  (21%),  SAC  (2%), 

OTHER  (1%) 

LOCATION  CONUS  (47%),  OVERSEAS  (53%) 

DAE  SC  DISTRIBUTION:  12833  (26%),  32853  (66%),  1287  1 (8%) 

AVERAGE  GRADE:  3.8  JOB  DIFFICULTY  INDEX:  9.2 


AVERAGE  TIME  IN  CAREER  FIELD:  45  MOS 


AVERAGE  TIME  IN  SERVICE:  52  MOS 


PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  63% 

AMOUNT  OF  SUPERVISION:  18  PERCENT  SUPERVISE  AN  AVERAGE  OF  2 SUBORDINATES 


EXPRESSED  IOH  INTEREST:  DULL  (37%),  SO-SO  (21%),  INTERESTING  (42%), 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  58% 

FAIRLY  WELL  OR  BETTER  42% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  66% 

FAIRLY  WELL  OR  BETTER  14% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  54 

GROUP  DIFFERENTIATING  TASKS: 


TASKS 


112)  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/Al.Q-119 
COUNTERMEASURES  SYSTEMS 

1154  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/APR-37 
RECEIVING  SYSTEMS 

122  ISOLATE  MALFUNCTIONS  ON  AN/AI.Q-119  COUNTERMEASURES  SYSTEMS  ON  AIRCRAFT 
1)2  ISOLATE  MALFUNCTIONS  ON  AN/AI.R-46  RECEIVING  SYSTEMS  ON  AIRCRAFT 
153  ISOLATES  MALFUNCTIONS  ON  AN/APR-37  RECEIVING  SYSTEMS  ON  AIRCRAFT 


TIME  SPENT  ON  DUTIES: 


DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


F PERFORMING  ELECTRONIC  WARFARE  IIW)  GENERAL  FLIGHTLINE 
MA I NTENANCE 

II  PERFORMING  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS 
ON  EW  SYSTEMS 

I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT 
E WORKING  WITH  FORMS  AND  RECORDS 
T REPAIRING  F.W  COMPONENTS 
G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 


53 

10 

8 

7 

6 

5 


A 10 


GROUP  ID  NIIMBKK  AM  I I ILK  i MU  I.U  I'l  USONNKI  4 

NUMBER  IN  GROUP  2b,  PERCENT  OF  SAMPLE : I 5% 

MAJOR  COMMAND  DISTRIBUTION  1AI  MM,  I ' 1 (8%),  IIU.R  (ST> 

LOCATION:  CONUS  (95%) , OVERSEAS  (■;> 

DAT  SC  DISTRIBUTION:  "<  | ( II  )%)  . |2R5  'I  I 72%)  )2K/J  114%),  NOT  REPORTED  ( !%) 

AVERAGE  GRADE:  39  JOB  DIFFICULTY  INDEX  15.6 

AVERAGE  TIME  IN  CAREER  FIELD  Ac  MM 
AVERAGE  TIME  IN  SERVICE  MON 

PERCENT  MEMBERS  IN  HRST  ENUsCNE.I 

AMOUNT  01  SUPERVISION  II  PI.RCF.N'  SUPERVISE  AN  ' I RAGE  OF  1 SUBORDINATES  ^ 

EXPRESSED  JOB  INTEREST • DULL  ( 15%),  GO-S'  (20%),  INTERESTING  (64%), 

NOT  REPORTED  !l%l 


PERCEIVED 

ill  1 LIZA  I I11N 

OF 

1 ALENTS : 

LITTLE  OR  NO  1 AT  ALL 

30% 

FAIRLY  WELL  OR  BF 1 TER 

69% 

NOT  REPORTED 

1% 

PERCE  1 VKD 

UTILIZATION 

OF 

TRAINING: 

LITTLE  OR  NOT  AT  ALL 

13% 

FAIRLY  WELL  OR  BETTER 

66% 

NOT  REPORTED 

1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  Ml 
GROUP  DIFFERENTIATING  I ASKS  . 

TASKS 

Mil  PERFORM  PRE-FLIGHT  OP  M'l  I I -.Ml  1 PEP  II  NAT  III'  KS  ON  AN/AI.R-Ah 
RECEIVING  SYSTEMS 

132  ISOLATE  MALFUNCTIONS  ON  AN  I 4<  RI  I n IS  ON  AIRCRAFT 

10?  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  ■ IIF.<  KS  ON  AN/AI.R  - Ah 
RECEIVING  SYSTEM  COMP'iNIr  I1 

1.15  ISOLATE  MALFUNCTIONS  ON  AN/ A 1 ' 2!  DlGi'.  NS  IN'.  SYSTEM  COMPONENTS 
TIME  SPENT  ON  DUTIES 
DUTY 


I PERFORMING  ELECTRON!!  w»-  - RJ  GENERA  FLI  1TL1NI 

Y MAINTENANCE  10 

C PERFORMING  F.W  GENERAL  SHOP  MAINTF.'  \N-  15 

I TROUBLESHOOTING  EW  SYSTEMS  ON  A I !<  (Al  l 9 

II  PERFORMING  PRE-FLIGHT  OR  POST-1  'IT  I ' 9.  ( IIEcK 

ON  EW  SYSTEMS  9 

F WORKING  WITH  FORMS  AND  HF.I  ORDS  7 

T REPAIRING  EW  COMPONENTS  7 

II  OPERATING  AND  MAINTAINING  'All  F I I.I.IU!  I'MFS  (> 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


A I I 


GROW'  II)  NUMBER  AND  I 1111 


GRP'IBS,  11-52  EwS  FLIGHH.INE  PERSONNEL 


NUMBER  IN  GROUP:  IS/  PERCENT  OF  SAMPLE:  9% 

MAJOR  COMMAND  DISTRIBUTION  SA<  (99X),  o'llfKR  1 IX) 

LOCAT  ION:  CONIJS  (96% J , OVERSEAS  (97,) 

DAKS'  DISTRIBUTION-  128  FI  (19%l.  1285'i  ('.A  , , J287  ) (l/%) 

AVERAGE  GRADE : 19  JOB  DIFFICULTY  INDEX:  IT.  7 

AVERAGE  TIME  IN  CAREER  FIELD  7*7  MOS 


AVERAGE  TIME  IN  SERVICE:  GO  MOS 


PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  62% 


AMOUNT  OF  SUPERVISION:  J2  PERCENT  SUPERVISE  AN  AVERAGE  01  : SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (19%),  SO-SO  (20%),  INTERESTING  (59%), 

NOT  REPORTED  (2%) 


PERI  EIVF.D 

UTILIZATION 

OF 

TALENTS: 

LITTLE  OR  NOT  AT  AIM. 

16% 

FAIRLY  WELL  OR  BETTER 

63% 

NOT  REPORTED 

1%, 

PERCEIVED 

UTILIZAT ION 

OF 

TRAINING: 

LITTLE  OR  NOT  AT  ALL 

61% 

FAIRLY  WELL  OR  BETTER 

58% 

NOT  REPORTED 

1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  94 


GROUP  DIFFERENTIATING  TASKS. 

TASKS 

HO 7 PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALE-20 
DISPENSING  SYSTEMS 

1122  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALQ- 1 1 7 
COUNTERMEASURES  SYSTEMS 

107  ISOLATE  MALFUNCTIONS  ON  AN/ ALE- 20  DISPENSING  SYSTEMS  ON  AIRCRAFT 
1 29  ISOLATE  MALFUNCTIONS  ON  AN/ALR-20  RECEIVING  SYSTEMS  ON  AIRCRAFT 


TIME  SPENT  ON  DUTIES. 

Din  y 


AVERAGE  TIME  SPENT 
H\  ALL  MEMBERS 


f PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  FLIGHT!. I NE  17 

MAINTENANCE 

I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT  12 

H PERFORMING  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  I! 

ON  EW  SYSTEMS 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  9 

h WORKING  WITH  FORMS  AND  RECORDS  8 

T REPAIRING  EW  COMPONENTS  5 

B DIRECTING  AND  IMPLEMENTING  4 


C.Rol  l ID  NUMBER  ANL  I I I'LL  (IK I .1  U-'i 

HUMIII  II  IN  GROUP  (>T 

MAJOR  COMMAND  DISTRIBUTION  ' . A ' , I, 

location  oun  1 is  (<)tX) , overseas  (!< 

DAKSI  I)  I HI  K 1 111'  I ION  : 128  1 I (IX),  (2RS  J 

AVERAGE  1 IKAIIE  I '/ 


KV.  Sill  if /l  1,1 1 .11 I LI  M PERSONNEL 
PE.KCI.M  OE  SAMCl.t  VI 
AE Sr  (IX) 

(hv;  , i, 1 / 1 ( 12%) , Vi  ki  1 < <K  1 1 1)  ( 'Xi 
lull  IIIH- 1 CMLTV  INDEX  18  . 


AVERAGE  I I MM  IN  CAREER  EIEI.U'  . ■ Hi' 

AVERAGE.  T I HI.  IN  SI-.KV  ICl.  S2  flOS 

I'KUil  NI  MEMBERS  IN  HUM  ENLI.I'MEM  AE. 

AMOUNT  III  SUPERVISION  1')  I I.Ht  I N I SUPERVISE  AN  AVERAGE  Of  t SUBORDINATES 

EXPRESSED  JOB  INTEKKSI.  1)11.1  < 1 0 ; ) , III- SO  l.'IX),  INTERESTING  ( (>7%) , 

PERCEIVED  UTILIZATION  Hi-  lAlKNTS.  LITTLE.  Ok  NOT  Al  ALL  IN, 

FAIRLY  WI-. LI.  OR  BETTER  8 IX 

PERCEIVED  HI  I LI  ZA  IT  ON  III-  IRAININC  LITTLE.  OR  Mil  Al  ALL  . A. 

I AIRLY  WKI.f  1 ill  BETTER  //:. 

AVERAl.F  NUMBER  oF  lASES  I'KHI  < iRMKI)  IA<> 

1, 811111'  Mill  KIN  I I A I INI.  I AsK" 

IAS).:, 

008  1 I.KAN  OR  REPLACE  III1ST  I INI. I:  01  DE.S  1 1 i.A'IOHs  oN  I i)UI  PMI  N I 

ION  ALKiN,  All  HIM  , OK  PKREOKM  MINIMUM  PURE  1KMAN1  1 1 HF 1 KS  ON  V./AI  !<-.'<> 
RF.CEIVING  SYSTEM  COMPONENTS 

1 28  ISOLATE  MALFUNCTIONS  ON  AN/Al.k  .Ml  RECEIVING  SYSII.M  COMPONENTS 

Nl  ISOLATE  MAl.l'UNi  I IONS  ON  AN/ ALL  RECEIVING  . ■ I EM  COMI’oNENTS 

Ell  ISOLATE  MALFUNCTIONS  ON  AN/ALT  oil  TRANSMITTING  SYSTEM  COMPONENTS 

1.(1  A ALIGN,  ADJUST , oR  PERFOI'M  MINIM' M PE.KEORMANCI  CHE(  KS  ON  AN/AI.K-.A 

DISPENSING  SYSTEM  COMPONENTS 


I IMF  sPEN'l  ON  DUTIES 
DUTY 


AVERAGE  HUE  SPEN'l 
HA  ALL  MEMBERS 


G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
F IT  RKORMING  II. El  IRONIC  WAR!  ALL  IV.)  LI.NI.RAI,  ET.IUllTI.INI 
MAINTENANl  F 

1 Ol’LKAT  ING  AND  MAINTAINING  PARIS  ill  SUI'POM  KUUIHI..M 
I REPAIRING  EW  COMPONENTS 

I WORKING  WITH  FORMS  AND  RF(  ORDS 

II  PERFORMING  PRE-FLIGHT  OR  PoST-l  LIGHT  OPERATIONAL  »IEUv: 

ON  EW  SYSTEMS 

I IROUHLESHOOTTN'.  IW  SYSI'EMs  ON  AIRCRAFT 
K MAINTAINING  TRANSMI  IT  ING  ' < II  M: 


2A 

21 

III 

9 

/ 

0 


(> 

A 


I 


A I I 


GROUP  II)  Nl'MHhK  AND  I I il. I-  GKP')')G  , AHJII  l-.WS  PERSONNEL 

NIJMHKR  IN  (.HOU)’  1/  PERCENT  OK  SAMI’I.K:  1% 

MA/OK  I OMMANI)  DISTRIBUTION  PACAF  <2)%),  JAC  (V)%),  USAFE  (18%) 

LOCATION  CONUS  (*>')% I,  OVERSEAS  (41%) 

DAE  SC  DISTRIBUTION:  128V)  (88ZI,  T287T  (12%) 

AVERAGE  GRADE:  4.0  JOB  1)11  KICULTV  INDEX  16.7 

AVERAGE  TIME  IN  CAREER  FIERI)  ‘>8  MoS 


AVERAGE  TIME  IN  SERVICE : 0)  MOS 

PERCENT  MEMBERS  IN  FIRST  ENI.I STMENT  41% 

AMollNI  OE  SUPERVISION  A / PERCE N I SUPERVISE  AN  AVERAGE.  01  .!  SUBORDINATES 

EXPRESSED  IOB  INTEREST;  DULL  (6%),  SO-SO  ( 12%),  INTERESTING  (82%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  2A % 

IA1KLY  WELL  OR  BETTER  76% 

PERCEIVED  UTILIZATION  OE  TRAINING:  LITTLE  OR  NOT  AT  ALL  18% 

I'AIRLV  WELL  OR  BETTER  8 1% 

AVERAGE  NUMBER  OE  TASKS  PERFORMED-  121 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

1.06  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/ALE-2 7 
DISPENSING  SYSTEM  COMPONENTS 

CIS  ISOLATE  MALFUNCTIONS  ON  AN/Ai.E-./  DISPENSING  SYSTEM  COMPONENTS 
MIS  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  SYSTEM  (6 
COMPONENTS 

MIL  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  (HECKS  ON  TRIM  7-A 
COUNTERMEASURES  SYSTEM  COMPONENTS 
MiS  ISOLATE  MALFUNCTIONS  ON  SYSTEM  i.S  COMPONENTS 


I I ME  SPENT  ON  DUTIES. 
DUTY 


AVERAGE  TIME  SPENT 
BT  AIJ.  MEMBERS 


I-  PERFORMING  ELECTRONIC  WARFARE  IKW)  GENERAL  FLIGHT!.  I NR 
MA I NTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
I REPAIRING  EW  COMPONENTS 

D OPERATING  AND  MAINTAINING  PART'S  01  SUPPORT  ROI  ll'HINT 
K WORKING  WITH  FORMS  AND  RECORDS 

I TROUBLESHOOT  I NO  EW  SYSTEMS  ON  AIRCRAFT 
M MAINTAINING  COUNTERMEASURES  SYSTEMS 

II  PERFORMING  PKF  PLIGHT  OR  PoST-ElIGHT  OPERATIONAL  ' HECK'. 

ON  EW  SYSTEMS 


26 


22 

Id 

') 

8 

*» 

4 


A 14 


i, Hill  I ||)  NUMBER  AM  illlF 


1(1*1,'.,  M--,.  (»  II'IIIKK  I KCIINK  I NS 


NIINKKK  IN  t.KOl!r : U>  PERCENT  OF  SAMI' I.K:  1% 

MAJOR  COMMAND  DISTRIBUTION  "M  il,  I,  I AC  (691) 

LOCATION : CONUS  (100%), 

DAI'S!  DISTRIBUTION:  128  I I . K5T  (81%) 

AVERAGE  GRADE:  I . JOB  D ! FI- 1 ( ULTY  INDEX  20 

AVERAGE  I'  I ME  IN  CAREER  IIEI.D.  . Mo\ 

AVERAUE  r I ME  IN  SERVICE:  28  M'iS 
PERCENT  MEMBERS  I'.  FIRST  ENLISTMENT  UK'S. 

AMOUNT  OF  SUPERVISION-  ONE  INDIVIDEAI.  SURKKVISES  2 SUBORDINATES 

EXPRESSED  JOB  INI  EKES  1 : DUEL  (ITI),  SO-SO  119“*,'.  INTERESTING  166%) 

PERCEIVED  UTILIZATION  OF  TALENT:  LITTLE  OR  NOT  Al  ALL  25% 

FAIRLY  WELL  OR  BETTER  75% 

PERCEIVED  UTILIZATION  OF  TRAIN  INI.  LITTLE  OK  NOT  AT  AI.L  19% 

FAIRLY  WEI. I OR  BETTER  75% 

NOT  REPORTED  t.% 

AVERAGE  NUMBER  o|  I ASKS  PERFORMED:  155 

GROM*  DIFFERENTIATING  I ASK 


TASKS 


WOI  ADJUST  ANALOG  TO  D1GITAI  CONVERTERS 

W02  ADJUST  01 1 • I T Al  TO  ANALOG  CONVERTERS 

W 1 2 ISOLATE  MAI. FUNCTIONS  |N  RING  COUNTER  ASSEMBLE  S 

KIT  ISOLATE  MALFUNCTIONS  IN  SHIFT  REGISTERS 

WI9  REMOVE  OR  REPLACE  COMPONENTS  'll  ADDER  CIRCUIT" 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


(.  PERFORMING  kw  GENERAL  SHOP  MAINIENANO 
F IF RTORMI NG  ELECTRONIC  WARFARE  (I.WI  CENTRAL  FI.ICIITLINK 
MAINTENANCE 

I OPERATING  AND  MAINIAINIM  PART:  1 I SUPPORT  Ei.lOPMENT 
W HliTRONK  WARFARI  COMPUTE!:  TKCHNOIjOGY 
I PI  PAIRING  F.W  COMPONENTS 

I MAINTAINING  RECEIVING  SYSTEMS 

I-  WORKING  WITH  FORMS  AND  RECORDS 

II  PERFORMING  PRE -FLIGHT  OR  POST -I  LIGHT  1 I I.I..AT  1 1 >N  A I . CHECK:  ON 

T.W  SYSTEMS 


21 

18 

14 

n 

12 

6 

5 


A 15 


I. Kill  !'  ill  Ml  rim  K AND  HIM 


i l l I I!-  >/  l-.Vi  pEKSoNNKI 


NUMBER  IN  likulll’  tl  PEKCEM  nr  SAMPI.I. : 17, 

MAION  niMMANI)  DISTRIBUTION:  AIK  < 1 00%) 

1.1  H A I I ■ >N  ( i INUS  i liidi.) 

DAI-  SI  DISTRIBUTION:  UK)!  (>)%),  I2K'i  I (K.'":,|,  |.M7)  OX) 

AVERAGE  GRADE  I K JOB  DIFFICULTY  INDEX:  12 

AVERAGE  E I Ml  IN  CAREER  IT  FLU:  IS  Hi  IS 

AVERAGE  TIME  IN  SERVICE-  ’>(>  MOS 

PERCENT  MEMBERS  IN  E I RSI  l-.Nl.  I S I MEN  I AM. 

AMI *1  'NT  or  SIIPKKV  ISION  2/  I’ERCENI  MU'ERVISE  AN  AVERAGE  (II  SUBORDINATES 

EXPRESSED  IOB  INTEREST  DUEL  (IS';.),  SO-SO  (27%),  INTERESTING  (5S%) 

PERCEIVED  UTILIZATION  OK  TALENTS:  LITTLE  OR  NOT  AT  ALL  27% 

I AIRLY  WELL  OR  BETTER  7 « 

PERCEIVED  UTILIZATION  OK  TRAINING,  LITTLE  OR  NOT  AT  ALL  V>  „ 

FAIRLY  WELL  OR  BETTER  A S% 

AVERAGE  NUMBER  HE  TASKS  PERFORMED:  HA 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

H')r.  PERFORM  PRE-E LIGHT  OR  POST- FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALT-H) 
TRANSMITTING  SYSTEMS 

HNS  PERFORM  PRE-FLIGHT  OR  POST  -PLIGHT  oI'ERATIONAI  CHECKS  ON  AN/APS-54 
RECEIVING  SYSTEMS 

HOC  PERFORM  PRE-FLIGHT  OR  POST- 1- LIGHT  OPERATIONAL  CHECKS  ON  AN/AI.E-2 
DISPENSING  SYSTEMS 

I IK  ISOLATE  MALFUNCTIONS  ON  AN/AL0-«7(VT  COUNTERMEASURES  SYSTEMS  ON  AIRCRAFT 
ITS  ISOLATE  MALFUNCTIONS  ON  AN/ ALT- IS  TRANSMITTING  SYSTEMS  ON  AIRCRAFT 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


T PERFORMING  ELECTRONIC  CARFARE  (EW)  GENERAL  FLIGHT LINE  44 

MA I NTF.NANCK 

II  PERFORMING  PRE-FLIGHT  OK  POST-FLIGHT  OPERATIONAL  (HECKS  ON  1J 

KW  SYSTEMS 

I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT  10 

T REPAIRING  EW  COMPONENTS  10 

E WORKING  WITH  FORMS  AND  RECORDS  6 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  4 

B DIRECTING  AND  IMPLEMENTING  ! 


GROUP 

II)  NUMBER  AND  1 1 1 l.t. 

GRIM  / , 

EWS  MtOI  PEk SONNE 

1. 

NI  Mi  l R 

IN  GROUP : 10  1 

I'EKl  ENI 

OF  .'.AMPLE 

’U)% 

MAJI IR 

i oMNANI)  1)1  SIR  1 BUT  Ion 

PACAI 

I 1 1% ) , TAC  (24%), 

SAC  124/1, 

I'SAI  K ( 20% » 

AIK  I 

..%).  USAESS  (4%), 

OTHER  (6%) 

I.OCA  I ION  : KINIS  ((  II  i IVI.KSKAS  < 17%) 

DAKS.  DISTRIBUTION : l.'KIi  ( !■>%),  12KVi  I79%i,  i 28  < I «.»%) 

AVERAGE  GRADE:  1.8  .Kit  DIFFICULTY  INDEX  12.0 

AVERAGE  TIME  IN  CAREER  FIE,. I)  M MON 

AVERAGE  I I ME  IN  SERVICE:  V,  MOS 


PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  87". 


AMOUNT  OF  SDI’ERV  I SION  /i  RERCF.N  1 SUPERVISE  AN  AVERAGE  OF  . SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DUEL  (9%l,  SO-SO  (18%),  INTERESTING  (71%), 

NO'I  REPORTED  (2%) 


PEI. i E : ' 'ED  I T I I.IZA'I  I N OF  ' AI.ENTS  ■ 

PERI  I IVED  l I III  ZA  I li'N  OF  I IAIMNi. 

AVERAGE  NUMBER  OF  TASKS  PERFORMED 


I.  ITT  LI  OK  Nor  AT  AM.  INI 
FAIRLY  WELL  OR  BETTER  80% 
NOT  REI'OR’I  ED  1% 

LITTLE  OR  NOT  AT  ALL  26% 
FAIRLY  WELL  or  BETTER  ?A% 

n 


GROI  U DIFFERENT  I AT  ! Ni  TASKS: 


I ASKS 

GO 7 CLEAN  OK  MAINTAIN  SHOP 

H2I  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  ( HIv  KS  ON  AN/ALQ-1  IN 
COUNTERMEASURES  SYSTEMS 

M09  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/ALQ-1 19 
COUNTERMEASURES  SYSTEM  COMPONENTS 

M2 9 ISOLATE  MALFUNCTION..  ON  AN/AI.Q-  I 19  i ol'NTF.RMF ASURKS  SYSTEM  COMPONENTS 

117  REPAIR  CABLES  OR  CONNECTORS 

112/  OPERATE  OR  MAINTAIN  PARIS  or  AN/ALM  121 


T I Ml.  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  1 1 ME  SPENT 
BY  ALL  MEMBERS 


G PEREORMING  I'.W  GENERAL  SHOP  MAINTENANCE  jO 

II  OPERATING  AND  MAINTAINING  PARTS  OE  SUPPORT  EQUIPMENT  19 

T REPAIRING  EW  COMPONENTS  12 

F PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  FLIGHT  LINE  II 

MAINTENANCE 

E WORKING  WITH  FORMS  AND  RFCORDS  10 

M MAINTAINING  COUNTERMEASURES  SYSTEMS 

B DIRECTING  AND  IMPLEMENTING  j 


A 1/ 


GRHOI'  ||)  M MBER  ANN  II  I l.l 


GRP230.  1-4  Slim  F.WS  I'ERSONNEI 


NUMBER  IN  (, Kill'!  | K*i  PERCENT  OF  SAMPLE:  I OX 

MAJOR  ( oMMANIJ  DISTRIBUTION:  IAI  I ;K%) , ACCOM  ( 18%) , I'ACAI  (.'IX),  OTIIF.R  (3%) 
LOCATION:  CONUS  (40%),  OVERSEAS  (60%) 

DAI  Si  DISTRIBUTION:  32833  ( 1 1%) . !28r>3  t /VX) , 2873  ( 7%),  NOT  REPORTED  (1%) 

AVERAGE  GRADE:  3.9  JOB  DIFFICULTY  INDEX:  12.8 

AVERAGE  TIDE  IN  CAREER  FIELD:  41  DOS 

AVERAGE  TIDE  IN  SERVICE:  49  DOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  :,H% 

AMOUNT  OF  SUPERVISION:  27  PERCENT  SUPERVISE  AN  AVERAGE  OF  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (10%),  SO-SO  116%),  INTERESTING  (71%), 

NOT  REPORTED  (3%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  18% 

FAIRLY  WELL  OR  BETTER  82% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOl  AT  ALL  26% 

FAIRLY  WELL  OR  BETTER  73% 

NOT  REPORTED  1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED : 76 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

112  I PERFORM  PRE-FLIGHT  OR  POST-FI  IGHT  OPERATIONAL  CHECKS  UN  AN/ALQ-119 
COUNTERMEASURES  SYSTEMS 

MOO  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/ALQ-119 
COUNTERMEASURES  SYSTEM  COMPONENTS 

M29  ISOLATE  MALFUNCTIONS  ON  AN/ALQ-119  COUNTERMEASURES  SYSTF.M  COMPONENTS 
1.07  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/AI.F.-  18 
DISPENSING  SYSTEM  COMPONENTS 
U27  OPERATE  OR  MAINTAIN  PARTS  OF  AN/ALM-126 
U46  OPERATE  OR  MAINTAIN  PARTS  OF  HIGH  POWER  TESI  SETS 


TIME  SPENT  ON  DUTIES: 

DUTY 


AVERAGE  TIME  SPENT 
B)  ALL  MEMBERS 


G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
U OPERATING  AND  MAINTAINING  PARIS  OF  SUPPORT  EQUIPMENT 
F PERFORMING  ELECTRONIC  WARFARE  ( EW  I GENERAL  ILIGIUi  INF. 
T HI  PAIRING  EW  COMPONENTS 
E WORKING  WITH  FORMS  AND  RECORDS 
M MAINTAINING  COUNTERMEASURES  SYS  1 1 MS 
II  DIRECTING  AND  IMPLEMENTING 


27 

20 

14 

10 

i) 

r. 

4 


(.i«mr  in  m'iw i Mik  1 1 1 i.i 


i.KI’  • , I MU 'I*  KW.  ITRNoNNII 


NUMBER  IN  (.Until'  II  ' PIITI.M  Hi  SAMPLE  ><1 

MA  M ik  ( OMMAM  DISTRIBUTION  SAI  ’Hi  I,  All  I HI  I . . IIIKK  ( i 
LOCATION  CONUS  I 'I'.l  i , OVERSEA.  i ." 

OAK. i III  ST  K I III  I Ion  i.'H.v  - , , I."  . U)  ),  12H7  I 1)%) 

AVERAGE  GRADE  I • JOM  |J  I IT  I CIJI  I 1 INliEX  II. A 

AVERAGE  T ITT  IN  CAREER  HL1.I1  . 'U 
AVKUAliL  IT  ML  IN  SKI  . . 1 n 

PERCENT  MEMBERS  I'.  LINT  I Ml  I HI  '.I 

AMI  TIN  I 01-  MT'l.NVi:  l<*»  l’  Hi  I '.  1 I'KK  . I :.l.  AN  V I KAl.K  ( T ' SlllloKU  I NA'I'KS 

' >1  il  ■ I I.  ML  INTIkl.Si  IlL I.I.  SO-SO  ( 1%).  I NTKKKST  I NO  (nH'Xl, 

No  | HKTUUTT  I)  (21) 

I'KUCf  TO  III.IZAIT  . ol  T LENTS  I..TTI.K  OR  Nol  AT  ALL  20'c 

LAIRI.i  WK LI-  OH  BIT  IKK  V"l 
NOT  REPORTED  li 

IT.Ni.l  I'.l.ll  ITT  LIZA  I ' o|  TRAIN  INC  III  ! LI.  oR  NOT  Al  All.  Ill 

I A I KIT  WKI.I.  OH  III-  ITER  LI';. 

AVKKAl.L  NUMBER  OL  I ASKS  I'KRIokHLI 
(iHoiiL  diikeki.nttattm.  i a-  kl 
TASKS 


121  I Sol.  A IT  MALI!  N(  1 loNS  oN  AN/AI.O-  I I i 1 ol  INTERNE  AM  HI  ST  SI  IMS  ON  AIRCRAFT 

I Vi  ISOLATE  MAl.UINi  [TONS  ON  A’l/AI.H  20  Kl.l  Kl  VIM.  A'SILMS  ON  AIRCRAFT 
KOI  ALIGN,  ADJUST,  oR  pl.I.LoKM  MINIMUM  PERFORMANCE  illU'KS  ON  AN /ALT  < II 

transmitting  system  components 

K08  ALIGN,  AIIIUST  , OH  PERFORM  MINIMI  T I'LHI  oHMANi  l ( JIM  KS  ON  AN/AI.T-T2 
TRANSMITTING  SYSTEM  COMPONENTS 

K I I ISOLATE  MALFUNCTIONS  ON  AN/A  I 6B  THAN'  Ml  I I IV.  SYSTEM  COMPONENT' 

1166  OPERATE  OH  MAINTAIN  PART'S  IN  TUNER  II  SI  SETS 


IT  Ml.  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPKNI 
10  ALL  MEMBERS 


G PKRIORM I NG  I.W  GENERAL  SHOP  MAINTENANCE  IN 


II  OPERATING  AND  MAINTAINING  PARTS  01 
1 REPAIRING  EW  COMPONENTS 
E WORKING  WITH  KOKHS  AND  RECORDS 
I PERFORMING  ELECTRONIC  WARFARE  (I'WI 
MAINTENANCE 

K MAINTAIN  INC  I'kANsM  1 TT I M . SYSTEMS 


si  ! Pop  1 

KOI  1 1 ’Ml  VI 

19 

\ 

10 

I.I  ilk  1. 

IT  lull  IT  INF. 

7 

( 


A IN 


group  id  Niinm-.it  and  title  grp27',,  r-ri  shop  kws  personnel 

NUMBER  IN  GROUP . 11  PERCENT  OK  SAMPLE:  1% 

MAJOR  COMMAND  DISTRIBUTION  ADCOM  (100%) 

LOCATION:  CONUS  (100%) 

DAFSC  DISTRIBUTION:  128',)  (100%) 

AVERAGE  GRADE:  (I  JOB  DIFFICULTY  INDEX:  11.2 

AVERAGE  TIME  IN  CAREER  FIELD:  36  MONTHS 
AVERAGE  TIME  IN  SERVICE:  A 6 MONTHS 


PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  64% 

AMOUNT  OF  SUPERVISION:  4S  PERCENT  SUPERVISE  AN  AVERAGE  OF  2 INDIVIDUALS 


EXPRESSED  JOB  INTEREST  DULL  (9%),  SO-SO  (27%),  INTERESTING  (o4%) 


PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  0% 

FAIRLY  WELL  OK  BETTER  91% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  18% 

FAIRLY  WELL  OR  BEi'TER  82% 


AVERAGE  NUMBER  OF  TASKS  PERFORMED  o9 


GROUP  DIFFERENTIATING  TASKS: 


TASKS 


HI  7 PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/AI.Q-72 
COUNTERMEASURES  SYSTEMS 

MO 2 ALIGN,  ADIUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/ALQ-7 1 
COUNTERMEASURES  SYSTEM  COMPONENTS 

MO)  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/ALQ- 72 
COUNTERMEASURES  SYSTEM  COMPONENTS 

M2)  ISOLATE  MALFUNCTIONS  ON  AN/AI.Q-72  COUNTERMEASURES  SYSTEM  COMPONENTS 
1114  OPERATE  OR  MAINTAIN  PARIS  OF  AN/A1.M-S8 


TIME  SPENT  ON  DUTIES; 


DUTY 


AVERAGE  TIME!  SPENT 
BY  ALL  MEMBERS 


G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  30 

T REPAIRING  EW  COMPONENTS  17 

U OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMF.NT  14 

E WORKING  WITH  FORMS  AND  RECORDS  10 

M MAINTAINING  COUNTERMEASURES  SYSTEMS  7 

B DIRECTING  AND  IMPLEMENTING  7 

E PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  FLIGHTI INE  7 

MAINTENANCE 


A 20 


M«  H I'  II)  NUMBER  AM)  till..  GKI'YP  '.  Mini-  Kl>l'  1 1‘MI.N  I PR.I<>  OMNI 
NUMBER  IN  I.KOIIP  .1  PERCR.NI  ol  SAIII‘1  I I, 

MAIIlK  COMMANI)  DISTRIBUTION  -II  AM,  AM  (8%l,  ollli.l,  I. 

I.OCAT  I ')N  • CONI1;.  I't-'Z),  OVERSEAS  I <,H%  I 

fjAKSC  DISTRI  Hill  ION  1/8 1 1 (5%),  E’B  I (81%),  ‘.'8/1  114%) 

AVERAGE  GRADE  : 4 ..'  JOB  {)  I EE  ICIIITT  I NDKX  M S 

AVERAGR  T I HU  IN  ( AH  I'M'  MEED  / Mo- 
AVKKACI'.  TIME  IN  SERVICE:  CT  Mol, 

PERCENT  MKMBKKS  IN  I IK'  I RNI  ISl'MKNl  -',N% 

AMol’N  I III-  SIIPEKV  IS  ION  14  PR.KCEN  I : I.PRRV  I -I.  AN  A ’'All,  III  l ' UHOKIIINATE 

EXPRESSED  loll  I N I lid.:.  I III  1,1.  (im,  SO-SO  ('.%),  I..  I I.KI  SI  INI.  1/6%) 

PERCEIVED  (IT  ll.l/A'I  I oh  >1-  I'AI  INTI.  l.ITTI.K  OK  NOT  At  All.  IN? 

KAIRI.Y  WK1.I.  OI<  BET  I EK  BIT 

PERCEIVED  I'TI  1. 1 ZA'I  I Of.  ol-  THAI. MINI.  I.ITT1K  OK  NOT  AT  Al.l.  /«  l% 

RAIKEY  WELL  OK  BETTER  >i% 

AVERAGE  NUMBER  Ol-  I ALES  PEER  OKMEI)  I 

GROIII'  IMI  I I.REMT  IAI  INI  I' ASKS 

TASKS 


I I SO 
USB 
UNO 
III.  I 


OPERATE  OK  MAINTAIN  I'AN'IS  OR 

OPERATE  OR  MAINTAIN  PAR  I "I 

OPERATE  OK  MAINTAIN  PARTS  OR 

OPR.KATT  OK  MAIN  I,"  IN  PART’  <'N 


AN/P.SM-U 

SII.NAI,  ol  NERATOKS 
SPECTRUM  ANAI.Y  /.ERS 
I'RANSI'IOli  (HR  i KI-R.S 


TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT 
BY  Al.l.  MEMBERS 


I,  PERFORMING  l-W  GENRE  Al.  SHOE  MAINTENANCE  19 

T REPAIRING  EW  COMPONENTS  2U 

V OPERATING  AND  MAI  MAIN  I NO  PARTS  >1  SUPPORT  EOPIPMIM  II 

R PERFORMING  ELECTRON  I ( WARIAKI  IF.W)  GENERAL  I 1. 1 CUT  LINE  B 

MAINTENANCE 

E WORKING  WITH  RORMS  ANT)  RRIORD.S  B 


A n 


GP.OI  I ||)  NUMBER  AND  I I ll.l  CKP  IK  I , I 
NIJMHKR  IN  GROUP  10 

MAJOR  COMMAND  1)1  STK 1 HUT  I ON  I AC  l‘)0%), 

LOCATION:  CoNUS  11001) 

DAKSl  1)1  STK  I BUT  I ON  128  i I f 2 1)% ) , J2B'>  I 
AVERAGE.  CRADK.  1 2 
AVERAGE  T I MB  IN  CAREER  KIEI.I):  10  Mos 
AVER  AUK  I l MK  IN  SI.KV  I < K . 4 MOS 


lo/ Ai  I lo  KWS  SHOD  DKKSONNM. 

I'D Kl.’KNT  OK  SAMDI.K  . I"/, 

O'l’HKK  (101) 


(801 1 

i()B  I)  I FT  I CUl.TY  INDEX: 


I I 


PK.Hl.KN'l  MKMHKKS  IN  I IKST  KNI.1STMKNI  KOI 


AMOUNT  OK  SIIII-.KVi:  I ON  .’0  PERCENT  MIPKKVISI  AN  AVERAGE  01  I SUBORDINATES 

EXPRESSED  Hill  I NIKKIS  I so*  So  (2011,  I N I CREST  I No  (Hot.) 

DK.KOK  IVKI)  01  1 1 I ZA'I  ION  OK  IAI.K.MV  KITTLE  OK  NOT  AI  AM.  20% 

K AIRLY  WK. LI.  OK  HF.TTKR  80% 

DK.KOK.  IVKI)  III  ll.l  ZA'I  ION  OK  TRAINING:  I.ITTI.K.  OK  NOI  AT  ALL  20% 

IAIRI.Y  WELL  ok  BETTER  80% 

AVKKAi.K  NUMBER  OK  T ASKS  IT.KMikME.il.  'M 

GROUP  DIKKKRENTTATTNO  TASKS: 


I ASKS 


14')  UPLOAD  OK  DOWNI.OAI)  CMAKE  MA0A2  INKS  ONTO  AIRCRAFT 
(.28  I'KOOKAM  PODS  IN  SHOP 

HIT  PKKKOKM  PRE-EL IGHT  OK  POST- Kl.l  OUT  OPK.K.ATT  ONAI.  (.HECKS  ON  AN/AI.Q-8  / ( V ) 
COUNTERMEASURES  SYSTEMS 

.121  AI.JUN,  ADJUST,  OK  PKKKOKM  MINIMUM  PK.KKOKMANCE  CHECKS  ON  AN/ASD-S 
RECEIVING  SYSTEM  COMPONENTS 

I4f.  I SO  LATE.  MAI.KUNC  I'  IONS  ON  AN/ASD-S  RECEIVING  SYSTEM  COMPONENTS 

MOS  All  ON , ADJUST,  OK  PEKEoKM  MINIMUM  PKKI ORMANCK  CHECKS  ON  AN/AI.Q-87(V) 

( OUNTEKMEASUKES  SYSTEM  COMPONENT  S 

M2',  ISOLATE  MALFUNCTIONS  ON  AN/AI.Q- 8 7 ( V ) COUNTERMEASURES  SYSTEM  COMPONENTS 
IT)  OPERATE  OR  MAINTAIN  PARTS  OK  AN/AI.M-T  I 


'll  Ml  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALI.  MEMBERS 


E PERKORMING  ELECTRONIC  WAKKARK.  ( I.W ) GENERAL  El,  I CUT  LINE  24 

MA INTENANT E 

(.  PERKORMING  EW  GENERAL  SHOP  MAINTENANCK.  22 

II  OPERATING  AND  MAINTAINING  PART'S  OK  SUPPORT  K.yl'l  PMKN'C  18 

I REPAIRING  EW  COMPONENTS  11 

I WORKING  WITH  KOKHS  AND  RECORDS  8 

M MAINTAINING  COUNTERMEASURES  SYSTEMS  4 

P I,  I PICT  I NO  AND  IMPLEMENT  INI.  4 


A 22 


CRdOl'  II)  NUMBER  AND  I I I'M  (.III'.'/.,  IIHVI/dV  10  SHOP  EWG  I ERVNNI.I. 

NUMBER  IN  CROUP  I I'l  Id  KM  oF  SAliJ’l.l  : IX 

MAJOR  COMMAND  DISTRIBUTION  PACAI  1,8%),  SAC  ( i4Xi,  I At,  (8%! 

LOCATION:  CONUS  (42XJ , OVERSEAS 

DAI  Si  DISTRIBUTION  12833  (31%),  )2«53  (67X7 

AVERAGE  GRADE:  1.5  Juli  DIFFICULTY  INDEX  10.8 

AVERAGE  TIME  IN  CAREER  HELD:  25  MOM 
AVERAGE  'I  I ME  IN  SERVE  I 10  MU' 


BERGEN  I MEMBERS  IN  HRS')  INI.  I STM!  f.  i RE, 

AMOIJNI  OF  SUPERVISION-  8 PERCKNI  SUPERVISE  AN  AVERAGE  OF  1 SUBORDINATE 


EXPRESSED  JOB  INTEREST;  DUEL  (17*),  SO-SO  (8%J,  INTERESTING  (75%J 


PERCEIVED  UTILIZATION  OK  TALENT:.:  LITTLE  OR  NOT  AT  ALL  3JX 

I AIRLY  WELL  OR  BETTER  6 A 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  33% 

FAIRLY  WELL  OR  BETTER  67% 


AVERAGE  NUMBER  OF  'I ASKS  PERFORMED:  49 
GROUP  DIFFERENTIATING  TASKS: 


TASKS 


10  7 
IOE 
719 
7)2 


ALIGN,  ADJUST,  OR  PER  ORM  MINIHIJM 
SYSTEM  COMPONENTS 
ALIGN , ADJUST,  OR  PERFORM  MINIMUM 
RECEIVING  SYSTEM  COMPONENTS 
ALIGN,  ADJUST,  OR  PERFORM  MINIMUM 
RECEIVING  SYSTEM  COMPONENTS 
ISOLATE  MALFUNCTIONS  ON  AN/AI.K-53 


PERFORMANCE  CHECKS  ON  AN/ALK-4G  RECEIVING 
PERFORMANCE  CHECKS  ON  AN/AI.R-53 
PERFORMANCE  CHECKS  ON  AN/APS-  107 
Kl  LIVING  SYSTEM  COMPONENTS 


TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
U OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMENT 
7 REPAIRING  EW  COMPONENTS 
J MAINTAINING  RECEIVING  S 'STEMS 
E WORKING  WITH  FORMS  AN!)  RECORDS 
W ELECTRONIC  WARFARE  COMPUTER  TECHNOLOGY 


27 

21 

15 

13 

10 

r. 


A 23 


GROUP  ll>  NUMBER  ANIl  TITER:  CKP18  i , Sll  I FT/F  1.1  GHTEI NE/SHOP  CHIEFS 


NUMBER  IN  GROUP:  143  PERCENT  OF  SAMPLE;:  8% 

MAJOR  COMMAND  DISTRIBUTION:  TAG  (49%),  USAFE  (15%),  SAC  (16%),  ADC  (6%), 

PACAK  (6%),  OTHER  (8%) 

LOCATION  CONUS  (12%),  OVERSEAS  (28%) 

DAE  SC  DISTRIBUTION:  12833  (41%),  12873  (37%),  12891/94  (1%).  NOT  REPORTED  (1%) 
AVERAGE  GRADE:  3.1  JOB  DIFFICULTY  INDEX.  10.3 

AVERAGE  TIME  IN  CAREER  FIELD:  104  MOS 
AVERAGE  TIME  IN  SERVICE : 124  MOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  10% 

AMOUNT  OF  SUPERVISION  86  PERCENT  SUPERVISE  AN  AVERAGE  OF  4 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (12%),  SO-SO  (19%),  INTERESTING  (67%), 

NOT  REPORTED  (2%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  22% 

FAIRLY  WELL  OR  BETTER  78% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  29% 

FAIRLY  WELL  OR  BETTER  70% 

NOT  REPORTED  1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  164 

GROUP  DIFFERENTIATING  TASKS: 

3 ASKS 

BIO  DIRECT  FLIGHTLINE  MAINTENANCE 

B15  DIRECT  SHOP  MAINTENANCE 

B22  INVENTORY  EQUIPMENT,  TOOLS,  OR  SUPPLIES 

B26  SUPERVISE  APPRENTICE  ELECTRONIC  WARFARE  REPAIR  PERSONNEL  (AFSC  32833) 

D09  CONDUCT  ON-THE-JOB  TRAINING  (OJT) 

E07  COMPLETE  MAINTENANCE  DATA  COLLECTION  RECORD  FORMS  ( AFTO  FORM  349) 

E 16  EXAMINE  WORK  ORDERS  FOR  RECURRING  AIRCRAFT  OR  EQUIPMENT  PROBLEMS 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


G PERFORM  INI,  EW  GENERAL  SHOP  MAINTENANCE  17 

I PEREORMING  K MIC  TRONIC  WARFARE  (I.W)  CENTRAL  FI  IGHTI.  I NF.  16 

MAINTENANCE 

F WORKING  WITH  FORMS  AND  RECORDS  12 

II  DIRECTING  AND  IMPLEMENTING  12 

11  OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMENT  8 

C EVACUATING  6 

A ORGANIZING  ANIl  PLANNING  6 

T REPAIRING  LW  COMPONENTS  6 

I)  TRAINING  6 


GROUP  II)  NUMBF.lt  AND  TI1I.K  GRPl/H,  R(  - 1 fi  F.WS  PERSONNEL 

NUMBER  IN  GROUP : 141  PERCENT  OF  SAMPLE:  8% 

MAJOR  COMMAND  DISTRIBUTION:  SAC  Or,%),  (JSAFSS  I ’>’!%) , OTHER  I 6%) 

EOLATION.  CONUS  (G8%),  OVERSEAS  f ).'%) 

DAI’S C DISTRIBUTION:  128  ))  (1%),  )28 Vi  (65XJ , 12*7 ’)  f ) )%J , SOI  REPORTED  I I'D 
AVERAGE  GRADE:  4.9  JOB  DIFFICULTY  INDEX  IS. 4 

AVERAGE  TIME  IN  CAREER  FIELD:  82  MON 
AVERAGE  TIME  IN  SERVICE  IU4  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  18% 

AMOUNT  OF  SUPERVISION.  45  PEKCKNl  SUPERVISE  AH  AVERAGE  OE  2 SUBORDINATES 

EXPRESSED  10B  INTEREST:  DULL  (6%),  SO-SO  (10%),  INTERESTING  181%), 

NOT  REPORTED  (3%j 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  11% 

FAIRLY  WELL  OX  BETTER  89% 

PERCEIVED  UTILIZATION  OF  (RAINING:  LITTLE  OR  NOT  AT  ALL  21% 

FAIRLY  WELL  OR  BETTER  76% 

NOT  REPORTED  1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  101 

GROUP  DIFFERENTIATING  CASKS : 

TASKS 

H49  PERFORM  PRE -FLIGHT  OR  POST -FLIGHT  OPERATIONAL  CHEEKS  ON  AN/APK-I/ 
RECEIVING  SYSTEMS 

HK4  PERFORM  PRE-FLIGHT  OR  POST-1  LIGHT  OPERATIONAL  CHECKS  ON  Wl-1/40 
RECEIVING  SYSTEMS 

148  ISOLATE  MALFUNCTIONS  ON  AN/ APR- 1 7 RECEIVING  SYSTEMS  ON  AIRCRAFT 
12)  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  WJ-1740 
RECEIVING  SYSTEM 

Til  REMOVE  OR  REPLACE  NIXIE  OR  DIGITAL  READOUT  TUBES 


TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT 
BY  AL1.  MEMBERS 


C PERFORMING  I.W  GENERAL  SHOP  MAINTENANCE  21 

F PERFORMING  EI.MT  KONH  V./.KF  AKI  < EW  I GENE  KAI.  F I IGH 1 1. 1 NF.  19 

MAINTENANI F 

I REPAIRING  FW  COMPONENTS  12 

II  OPERATING  AND  MAINTAINING  PARTS  0|  SlllhiKI  I (HI  IMF  N I II 

W ELECTRON II  WARFARE  COMPUTER  IFI IIN1  U.oliV  9 

E WORKING  Willi  FORMS  AND  KE.IuRDN  y 

It  DIRECTING  AN1>  IMPLEMENT  IN'.  4 

R MAINTAINING  RECORD  I NG/REPROIHT  iNG  SYSiFM  I 


GKO*  I'  ID  NUMBER  AND  I I I M. : GkP/46,  RC-1J5  AIRBORNE  EWS  PERSONNEL 


NUMBER  IN'  GROUP  1GJ  PERCENT  Of  SAMPLE : 6% 

MAJOR  COMMAND  DISTRIBUTION:  SAC  (17%),  USAESS  (81%),  TAC  (2%)  ARCS  (1%) 
LOCATION.  CONUS  ( /OX)  , OVERSEAS  (30'Z) 

DAFSC  DISTRIBUTION:  J2853  (64%),  32873  (35%),  NOT  REPORTED  (1%) 

AVERAGE  GRADE:  5.0  JOB  DIFFICULTY  INDEX:  15.6 

AVERAGE  TIME  IN  CAREER  FIELD:  8/  MOS 
AVERAGE  TIME  IN  SERVICE:  1 09  MOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  14% 

AMOUNT  Of  SUPERVISION  48  PERCENT  SUPERVISE  AN  AVERAGE  OF  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST.  DULL  (5%),  SO-SO  (9%),  INTERESTING  (82%), 

NOT  REPORTED  (4%) 

PERCEIVED  UTILIZATION  OF  TaLENTS:  LITTLE  OR  NOT  AT  ALL  9% 

FAIRLY  WELL  OR  BETTER  91% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  18% 

FAIRLY  WELL  OR  REITER  81% 

NOT  REPORTED  1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED : 105 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

F 0 1 BRIEF  OR  DEBRIEF  PL  1 1, .IT  CREWS 

I- 16  PERFORM  IN-FLIGHT  ANALYSES  OF  MALFUNCTIONS 

FI)  PERFORM  IN-FLIGHT  CHECK  OUTS  OF  NEW  EQUIPMENT 

El 8 PERFORM  IN-FLIGHT  MAINTENANCE  OF  F.W  EQUIPMENT 

126  RECONFIGURE  AIRCRAFT  FOR  MISSION  REQUIREMENTS 

Wl)  ISOLATE  MALFUNCTIONS  IN  SHIFT  REGISTERS 

W22  REMOVE  OR  REPLACE  COMPONENTS  OF  DIGITAL  DISPLAY  SYSTEMS 


TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT' 
BY  ALL  MEMBERS 


(,  PERFORMING  F.W  GENERAL  SHOP  MAINTENANCE 
F PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  FT.  I OUTLINE 
MAINTENANCE 

T REPAIRING  EW  COMPONENTS 

D OPERATING  AND  MAINTAINING  PART'S  OF  SUPPORT  EQUIPMENT 
W EEEt  TRONIC  WARFARE  COMPUTER  TECHNOLOGY 
I WORKING  WITH  FORMS  AN!)  RECORDS 
B DIRECTING  AND  IMPLEMENTING 


22 

21 

14 
1 1 
1 I 

to 

4 


A 26 


l.KOt  l ID  NUMBER  AND  TITLE  GKP2V),  lie  DS  EWS  SHOP  PERSONNEL 
NUMBED  IN  GROUP:  If,  PI  Id  KM  OF  SAMI'!  I 1% 

MAJOR  COMMAND  DISTRIBUTION:  SA(  ( / V/  | , ISA1K  (I'll),  AFSC  (61) 

LOCATION:  I ONUS  (8Ul,  OVERSEAS  ( I ‘J% > 

DAI  SC  DISTRIBUTION  128  IT  (6%),  .128')!  (DU),  128/1  (2.%),  ►.  I KII'MI.I)  Ml) 

AVERAGE  GRADE  4 1 JOB  DIPT  I CULT  Y INDEX  1',  1 

AVEHAGE  TIME  IN  DARKER  Fll-.l.l)  I. (I  MOD 

AVERAGE  TIME  IN  SERVICE:  /'>  MOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT  111 

AMODN1  OK  SUPERVISION  'll  PERCENT  SUPKRV I SI  AN  AVI  RAM  01  2 UBOHDINATES 

EXPRESSED  .IOB  INTEREST  DUI.I.  (61,),  SO-SO  (0%),  I NTERESTINC  (881) 

PERCEIVED  UTILIZATION  OK  IAI.Ef.TS  LITTLE  OR  NOT  AT  ALL  61 

FAIRLY  WELL  OR  BETTER  ')41 

PERCEIVED  UTILIZATION  OF  TRAINING  LITTLE  OR  NOT  AT  AI.L  2 SI 

EAIR1.Y  WE  1.1.  OR  BETTER  V,  . 

AVKRA6F  NUMBER  OF  TASKS  PERFORMED.  82 

CROUP  DIFFERENT! AT  I NO  I ASKS 


TASKS 


(.11  FABRICATE  OR  MAINIAIN  TEST  BENCH  MOOKI  I , 

046  REPAIR  PRINTED  CIRCUIT  HOARDS 

11/2  PERFORM  PRE-FLIGHT  OR  POST- FLIGHT  OPERATIONAL  CHECKS  ON  QPC-2V) 
KOU I PMENT 

12  1 ALIGN,  AD  HIST  , o|.  PERFORM  MINIMUM  PERFORMAM  I CHI  i KS  "N  WI-1/4C 
RECEIVING  SYSTEM 

SID  ALIGN,  ADJUST,  OR  PERFORM  MINtfB"!  PFKI-ORMANI  I ' IIE<  KS  ON  <JRC-2V> 
EQUIPMENT  COMPONENTS 

S26  I SOl.ATF  MAI  .MINl.TIONf  ON  QR(  -2V<  EQUIPMENT  • " iMI'i  'NEN  I'S 


TIME  SPENT  ON  DUTIES 
DID  Y 


AVERAGE  TIME  SPENT 
BY  .ALL  MEMBERS 


(.  PERFORMING  EW  GENERAL  SHOP  MAIN! ENAN'T 
II  OPERATING  AND  MAINTAINING  PARTS  01  Sllppop  I | .1  I PMF'.T 
W ELECT HON  1C  WARFARE  COMPUTER  I Et  HNOI.OGY 
T REPAIRING  KW  COMPONENTS 

F PERFORMING  ELECTRON  I 0 WARFARI  (I.WI  GF.NFKAI  FMlITII'H 
MAINTENANCE 

F.  WORKING  WITH  FORMS  AND  RECORDS 
.1  MAINTAINING  RECEIVING  SYSTEMS 
H DIRECTING  AND  IMPLEMENTING 


? 1 
16 
14 
12 
7 

4 

4 


A // 


(.Hour  I!)  NUMBER  AMI  I I I I.K 


GRPT2  1,  KC-li'i  KWS  SHOI7H.lWril.IM.  PERSONNEL 


NUMBER  IN  GROUP:  l‘>  PERCENT  OK  SAMPLE  1% 

MAJOR  COMMAND  DISTK I IUIT  ION : SAC  (87%),  USAKK  (/%),  AAC  (b%J 
LOCATION  CONUS  (27%),  OVERSEAS  (71%) 

DAFSC  DISTRIBUTION : I28G  1 (6/%),  32873  '11%) 

AVERAGE  GRADE.  4.8  JOB  DIFFICULTY  INDEX-.  IS. A 

AVERAGE  TIME  IN  CAREER  FIELD;  MS  MOS 
AVERAGE  TIME  IN  SERVICE:  IIS  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT.  13% 

AMOUNT  OF  SUPERVISION  A / PERCENT  SUPERVISE  AN  AVERAGE  OF  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (11%),  SO-SO  (7%),  INTERESTING  (80%), 

PERCEIVED  UTILIZATION  OK  TALENTS.  LITTLE  OR  NOT  AT  ALL  20% 

I AIRLY  WELL  OR  BETTER  8(3%, 

PERCEIVED  UTILIZATION  of  TRAINING:  LITTLE  OR  NOT  AT  ALL  27% 

FAIRLY  WELL  OR  BETTER  71% 

AVERAGE  NUMBER  OK  TASKS  PERFORMED  110 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

EGO  UPLOAD  OR  DOWNLOAD  MAGNETIC  TAPES  ONTO  AIRCRAFT 
F51  UPLOAD  OR  download  PHOTOGRAPHIC  FILM  ONTO  AIK' RAIL 

111  I PERFORM  PRE-FLIGHT  OK  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/A1.K-2 

RECORDING  SYSTEMS 

HAS  PERFORM  PRE-FLIGHT  OK  POST -EL  I GUT  OPERATIONAL  CHECKS  ON  AN/APA- 74 

SIGNAL  ANALYZERS 

114*1  PERFORM  PRF.-F TIGHT  OR  RUST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/APR-17 
RECEIVING  SYSTEMS 

148  ISOLATE  MALFUNCTIONS  ON  AN/APR- I / RECEIVING  SYSTEMS  ON  AIRCRAFT 

112  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  CHECKS  ON  AN/APR-17 

RECEIVING  SYSTEM  COMPONENTS 

QOI  ALIGN,  ADJUST,  OR  PERFORM  MINIMUM  PERFORMANCE  ClfF.c  KS  CN  AN/APA-74 
SIGNAL  ANALYZER  COMPONENTS 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


T PERFORMING  ELECTRONIC  WARFARE  (F.W|  GENERAL  FLIGHTLINE  22 
MAINTENANCE 

G PERFORMING  r.W  GENERAL  SHOP  MAINTENANCE  21 
E WORKING  WITH  FORMS  AND  RECORDS  12 
U OPERATING  AND  MAINTAINING  PARTS  OF  SUPPORT  EQUIPMENT  8 
T REPAIRING  EW  COMPONENTS  7 
H DIRECTING  AND  IMPLEMENTING  7 


GRi il 'I*  II)  NUMBER  AND  1 I ILL.  UKPO/4,  SOPKKV  I i(  )R\  1*1  RSONNEI 

NUMBER  IN  GROUP:  269  I'ERl  F NT  OF  SAMPLE:  1 3% 

MAJOR  COMMAND  DISTRIBUTION-  TAC  (39%),  SAC  (22%),  USAKE  (13%),  USAFSS  (6%/, 

ATC  (4%),  ADC  (4%),  OTHER  (12%) 

LOCATION:  CONUS  (73%),  OVERSEAS  (26%),  NOT  REPORTED  (1%) 

DAFSC  DISTRIBUTION:  1283  I (23%),  12873  (6R%|.  )26  i l/94  (7%l 

AVERACE  GRADE:  3 / MB  |)  I EE  I CII1.TY  INDEX  .1  3 

AVERAGE  TIME  IN  CAREER  Ell. I.D:  I2i>  MOS 

AVEIMGE  TIME  IN  SERVICE.  I3K  MOS 

PERCENT  MEMBERS  IN  EIRST  ENLISTMENI . 6% 

AMOUNI  OF  SUPERVISION:  S3  PERCENT  SUPERVISE  AN  AVERAGE  OE  4 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DUEL  (12%),  SO-SO  1)4%),  INTERESTING  (32%), 

NOT  REPORTED  (2%) 


PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AI  ALL  1')% 

FAIRLY  WELL  OP  BETTER  80 
NOT  REPORTED  1% 

PERCEIVED  UTILIZATION  OF  TRAINING.  LITTLE  OR  NOT  AT  ALL  27% 

FAIRLY  WELL  OR  BETTER  72% 
NOT  REPORTED  13 


AVERAGE.  NUMBER  OE  TASKS  PERFORMED  110 
GROUP  DIFFERENTIATING  CASKS : 

TASKS 

AO  1 ASSIGN  PERSONNEL  TO  Dill Y POSITIONS 

BO 3 COUNSEL  SUBORDINATES  ON  IOB  PROGRESSION  OR  CAREER  DEVELOPMENT 
B26  SUPERVISE  APPRENTICE  ELECTRONIC  WARFARE  REPAIR  PERSONNEL  (AKSC  32833) 
B32  SUPERVISE  ELECTRONIC  WARFARE  SYSTEMS  REPAIR  SPECIALISTS  (AFSC  32833) 
COS  EVALUATE  COMPLIANCE  WITH  WORK  STANDARDS 
C31  WRITE  APRS 

009  CONDUCT  ON-THE-JOB  TRAINING  (O.JT) 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  A1.L  MEMBERS 


H DIRECTING  AND  IMPLEMENTING  17 

E WORKING  WITH  FORMS  AND  RECORDS  15 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  13 

MA I NTF, NANCE 

C EVALUATING  11 

A ORGANIZING  AND  PI.ANN1NC  4 

D TRAINING  8 

U OPERATING  AND  MAINTAINING  PARIS  OF  SUPPORT  E<)1  I PMF.NT  3 


A 21 


GROUP  II)  NUMBER  AND  TITLK  GRPI75,  H RANCH /SECT  ION  CHIEFS 

NUMBER  IN  GROUP:  85  PERCENT  OF  SAMPI.E : 5% 

MAJOR  COMMAND  DISTRIBUTION.  IAC  ( 5 J % ) , SAC  (26%),  USAEE  (12%), 

IISAFSS  (13%),  OTHER  (18%) 

LOCATION:  CONUS  ( 7S%) , OVERSEAS  (25%) 

DAFSC  DISTRIBUTION:  (283  1 (1%),  32873  (80%),  1280)  (18%),  NOT  REPORTED  ( 1%) 
AVERAGE  GRADE:  6.3  JOB  DIFFICULTY  INDEX  17.5 

AVERAGE  TIME  IN  CAREER  FIELD:  164  MOS 
AVERAGE  TIME  IN  SERVICE:  206  MOS 


PERCEN'I  MEMBERS  IN  FIRST  ENLISTMENT : 1% 

AMOUNT  OF  SUPERVISION:  86  PERCENT  SUPERVISE  AN  AVERAGE  OF  5 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (12%),  SO-SO  (12%),  INTERESTING  (75%), 

NOT  REPORTED  (1%) 


PERCEIVED 

l TIL! ZATION 

OF 

TALENTS: 

LITTLE  OR  NOT  AT  ALL 

1 1% 

FAIRLY  WELL  OR  BETTER 

85% 

NOT  REPORTED 

2% 

PERCEIVED 

UTILIZATION 

OF 

TRAINING 

LITTLE  OR  NUT  AT  ALL 

24% 

FAIRLY  WELL  OR  BETTER 

75% 

NOT  REPORTED 

1% 

AVERAGE  NUMBER  01  TASKS  PERFORMED  ION 


GROUP  DIFFERENTIATING  TASKS : 


TASKS 

AO 2 ASSIGN  PERSONNEL  TO  DUTY  POSITIONS 

F<0 1 ASSIGN  OR  CONTROL  SPACE,  EQUIPMENT,  OR  MATERIAL 

H33  SUPERVISE  ELECTRONIC  WARFARE  SYSTEMS  REPAIR  IECIINICIANS  (AFSC  12873) 
Cl  7 EVALUATE  MAINTENANCE  DATA  COLLECTION  ( MDC ) REPORTS 
C24  EVALUATE  WORK  SCHEDULES  OR  WORK  LOADS 
C26  INDORSE  AIRMAN  PERFORMANCE  REPORTS  (APR) 


TIME  SPENT  ON  DUTIES. 
DUTY 


AVERAGE  TIME!  SPENT 
BY  ALL  MEMBERS 


B DIRECTING  AND  IMPLEMENTING  22 
C EVALUATING  19 
A ORGANIZING  ANU  PLANNING  15 
R WORKING  WITH  FORMS  AND  RECORDS  15 
D TRAINING  11 
G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  9 


A 10 


GROUP  ID  NUMBER  AND  TITLE:  GRP062,  CLASSROOM  INSTRUCTORS 

NUMBER  IN  GROUP:  28  PERCENT  OR  SAMPLE  .'% 

MAJOR  COMMAND  DISTRIBUTION:  ATC  (86%),  RAC  (T%),  TAC , (4%),  IISAESS  (4%),  AD',  ( 1%) 
LOCATION:  CONUS  (91%),  OVERSEAS  (7%,) 

OAFSC  DISTRIBUTION:  128TI  (4%),  128S 1 (T9  .I,  1287  1 (r,7%) 

AVERAGE  GRADE:  SI  )OB  01  EE  I CULT V INDEX:  IS. 5 

AVERAGE  TIME  IN  CAREER  FIELD:  88  MOS 
AVERAGE  TIME  IN  SERVICE:  III  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  11% 

AMOUNT  OF  SUPERVISION:  18  PERCENT  SUPERVISE  AN  AVERAGE  OR  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (4%),  SO-SO  (4%),  INTERESTING  (88%), 

NOT  REPORTED  (4%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  All  14% 

RAIRI.Y  WELL  OR  BETTER  86% 

PERCEIVED  UTILIZATION  OR  TRAINING  LITTLE  OR  NOT  AI  ALL  7% 

R AIRLY  WELL  OR  BETTER  89% 

NOT  REPORTED  4% 

AVERAGE  NUMBER  OR  TASKS  PERFORMED  77 

GROUP  DIFFERENTIATING  TASKS 


TASKS 

BO  1 COUNSEL  SUBORDINATES  ON  JOB  PROGRESSION  OR  CAREER  DEVEI  OPMF.NT 
Dll  CONDUCT  SKILL  PERFORMANCE  OR  JOB  PROFICIENCY  TESTS 
D22  EVALUATE  TRAINING  PROGRESS  OR  INDIVIDUALS 

BO?  COMPLETE  MAINTENANCE  DATA  COLLECTION  RECORD  FORMS  (AFTO  FORM  14« i 
F.1I  COMPLETE  REPARABLE  I TEM  PROCESSING  TAG  FORMS  l AFTO  FORM  (SO) 

US')  OPERATE  OR  MAINTAIN  PART'S  OR  OSCILLOSCOPES 


TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  1 I MR.  SPENT 
HR  ALL  MEMBERS 


U OPERATING  AND  MAINTAINING  PARIS  OR  SUPPORT  K()U  1 1 MEN! 
I)  TRAINING 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
II  DIRECTING  AND  IMPLEMENTING 
F.  WORKING  WITH  FORMS  AND  RECORDS 
T REPAIRING  EW  COMPONENTS 
K MAINTAINING  TRANSMITTING  SYSTEMS 
A ORGANIZING  AND  PLANNING 
J MAINTAINING  RECEIVING  SYSTEMS 


.'1 

21 

12 

8 

(. 

6 

4 

4 

4 


A Tl 


GROUP  ID  NUMBER  AND  TITLE 


GRP0J9,  ILIGHTI.INK  IRAINEES 


NUMBER  IN  GROUP : 7H  PERCENT  OF  SAMPLE : 4% 

MAJOR  COMMAND  DISTRIBUTION:  SAC  (22%),  TAC  (22%),  ADC  (31%),  USAF  (17%) 

PACAF  (6%),  OTHER  (2%) 

LOCATION:  CONUS  (72%),  OVERSEAS  (28%) 

DAFSC  DISTRIBUTION:  32833  (42%),  32853  (47%),  32E73  (11%) 

AVERAGE  GRADE:  3.5  JOB  DIFFICULTY  INDEX:  5.9 

AVERAGE  TIME  IN  CAREER  FIELD:  34  MOS 

AVERAGE  TIME  IN  SERVICE:  44  MOS 

PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  78% 

AMOUNT  OF  SUPERVISION:  18  PERCENT  SUPERVISE  AN  AVERAGE  OF  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (33%),  SO-SO  (21%),  INTERESTING  (43%), 

NOT  REPORTED  (3%) 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  ALL  49% 

FAIRLY  WELL  OR  BETTER  51% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  54% 

FAIRLY  WELI.  OR  BETTER  43% 

NOT  REPORTED  1% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  39 

GROUP  DIFFERENTIATING  TASKS: 


TASKS 

E07  COMPLETE  MAINTENANCE  DATA  COLLECTION  RECORD  FORMS  (AFTO  FORM  349) 
F02  CHECK  SAFETY  DEVICES  ON  EJECTOR  SEATS 
F27  REMOVE  OR  INSTALL  AIRCRAFT  ACCESS  PANELS 

F42  REVIEW  AIRCRAFT  MAINTENANCE  FORMS  BEFORE  APPLYING  ELECTRICAL  POWER 
TO  SYSTEMS 

F53  UPLOAD  OR  DOWNLOAD  PODS  USING  MJ-1  OR  MJ-4  JAMMERS 


TIME  SPENT  ON  DUTIES: 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


F PERFORMING  ELECTRONIC  WARFARE  (EW)  GENERAL  FI.  I OUTLINE 
MAINTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 
E WORKING  WITH  FORMS  AND  RECORDS 

II  PERFORMING  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS 
ON  EW  SYSTEMS 

I TROUBLESHOOTING  EW  SYSTEMS  ON  AIRCRAFT 
T REPAIRING  EW  COMPONENTS 


50 

12 

8 

7 

6 

5 


A 32 


CKOI '»  II)  NUMBER  ANII  I I I l.i.  GKI’034,  SAC  M - I ir.  I US  PERSONS ( 1 


NUMBER  IN  CROUP:  4/  PERi.KN'l  "I  SAMPLE- 

MAJOR  COMMAND  DISTRIBUTION  SAC  . 441) , LSAFSS  ((',,) 


I/M.  AT  ION:  CONUS  lt.A'2,),  OVERSEAS  < '#%) 


DAE  SC  DISTRIBUTION: 

128  IT  (4 %),  t.'H  i.l  i 
NOT  REPORTED  I T%) 

12%),  128  ■ I 

>7%),  ' 43/94 

<’•%) 

AVERAGE  GRADE.  S 1 

KIR  DIFI 

l(  TILTY  INDEX: 

12.. 5 

AVKKACl  1 1 Ml  IN  (API  IT:  MU MU  M'  : . 

AVERAGE  TIMK  IN  SERVICE:  1 J / MOS 
PERCENT  MEMBERS  IN  FIRST  F.NI.I  SEMEN  I IN, 

AMOUNT  OK  SUPERVISION  12  PERCENT  SUPERVISE  AN  AVERAGE  OE  1 SUBORDINATES 

EXPRESSED  JOB  INTEREST  DUI.E  ( 2 1 X ; , SO-SO  (9%),  INTERESTING  166%), 

NOT  REPORTED  (4%) 

PERCEIVED  UTILIZATION  OE  TALENTS:  LITTLE  OR  NOT  AT  ALL  2(u, 

T AIRLY  WEI. I,  OR  REITER  741 

PERCEIVED  UTILIZATION  0 T TRAIN  INI,:  LITTLE  OR  NOT  AT  ALL  )8% 

EAIRJ.Y  WELL  OR  BETTER  (.2% 

AVERAGE  NUMBER  OE  TASKS  PEKfoRMEI) : (>2 

GROUP  DIFFERENTIA!  INC,  I ASKS: 

TASKS 

10  1 CLEAN  OR  POLICE  F LI  OUTLINE  WORK  AREAS 

FIG  PERFORM  IN-EL  I (III  I ANALYSES  OE  MALFUNCTIONS 

TIB  PERFORM  IN-FLIGHT  MAINTENANCE  OE  EU  EQUIPMENT 

HOT  PEREORM  P RE-1- LIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  AN/ALA-G 
DIRECTION  FINDING  SYSTEMS 

1144  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERA TloNAI  ( HECKS  ON  AN/APR- 1 / 
RECEIVING  SYSTEMS 

H78  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  Ml  ORC-SOI  SERIES 
1184  PERFORM  PRE-FLIGHT  OR  POST-FLIGHT  OPERATIONAL  CHECKS  ON  VI-1/40 
RECEIVING  SYSTEMS 

148  ISOLATE  MALFUNCTIONS  ON  AN/APR- 1 7 RECEIVING  SYSTEMS  ON  AIRCRAFT 
I8S  ISOLATE  MALFUNCTIONS  ON  WJ-1740  RECEIVING  SYSTEMS 


TIME  SPENT  ON  DUTIES 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALL  MEMBERS 


F PERFORMING  ELECTRONIC  WARFARE  (EU  GENERAL  U.IGHTLINE  27 
MAINTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  8 
F.  WORKING  WITH  FORMS  AND  RECORDS  R 
I)  IRAINING  7 
II  OPERATING  AND  MAINTAINING  PARIS  OF  SUPPORT  E^U  I PMF.N'T  7 
7 REPAIRING  EW  COMPONENTS  7 
H DIRECTING  AND  IMPLEMENTING  (. 
I TROUBLESHOOT  INI,  EW  SYSTEMS  ON  \ I RCRAFT  G 
W ELECTRONIC  WARFARE  COMPUTER  TECHNOLOGY  5 


II  PERFORMING  PRE- FLIGHT  OR  POST-F  1.1  GHT  OPERATIONAL  CHECKS  i»S 
EW  SYSTEMS 


GROUP  ID  NIIHBKK  AND  1 I TUI  , CKI'OAi  . SUPPLY  MONITORS 

NUMBER  IN  GROUP : 1/  PERCENT  OF  SAMPLE  IX 

MAJOR  COMMAND  I)  I SIR  I HI  I ION  SAI  (hIX),  IAl  (1HX),  l SAFE  (12%),, 

PACAF  ( I 2% ) , ATC  (17X1 

LOCATION:  CONUS  (77X1,  OVI.RSF.AS  (2  IX) 

DAFSC  DISTRIBUTION:  128  11  (6X»,  1285  I (2Ul.  *28,1  (05%) 

AVERAGE  GRADE:  5.0  JOB  DIFFICULTY  INDEX:  7.5 

AVERAGE  TIME  IN  CAREER  FIELD  101  MOS 
AVERAGE  TIME  IN  SERVICE:  I2G  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  24% 

AMOUNT  OF  SUPERVISION:  51  PERCENT  SUPERVISE  AN  AVERAGE  OF  1 SUBORDINATES 

EXPRESSED  loll  INTEREST  DULL  (127,1,  SO-SO  ( 127.) , INTERESTING  ( 76%) , 

PERCEIVED  UTILIZATION  OF  TALENTS:  LITTLE  OR  NOT  AT  Ail.  IK* 

I AIRLY  WELL  OR  BETTER  82X 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  NOT  AT  ALL  53% 

FAIRIY  WELL  OR  BETTER  47% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  <8 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 


112 A REQUISITION  SUPPI.IKS  OR  EQUIPMENT 

Ell  COMPLETE  REPARABLE  ITEM  PROCESSING  I AG  FORMS  < AFTO  FORM  c.O) 
E2  1 POST  ENTRIES  INTO  SUPPLY  CONTROL  LOGS 
Ell  REVIEW  PRIORITY  MONITOR  REPORTS 

(.52  SERVE  AS  NOT- RKPA I RABLE-TII IS  STATION  (NETS)  MONITOR 


TIME  SPENT  ON  DUTIES. 
DUTY 


AVERAGE  TIME  SPENT 
BY  ALE  MEMBERS 


E 

WORKING  WITH  FORMS  AND  RECORDS 

35 

G 

PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 

19 

B 

DIRECTING  AND  IMPLEMENTING 

14 

D 

TRAINING 

9 

C 

EVALUATING 

9 

A 

ORGANIZING  AND  PLANNING 

5 

A T4 


I KSosNEI 


GROUP  II)  NUMBER  AND  I I II  K i.HI'O  . I . c.UIAl. ' * V CUM)  • 

NUMBER  IN  GROUP : l PKKcEN I Ml-  SAMI 

MAJOR  COMMAND  DISTRIBIIT  ION:  SAl  (48i),  I ‘ A I SS  < 10  . I , TA(  II  'Illl  lit 

LOCATION:  CONUS  (78%),  OVKRSLAS  (22  ) 

DAI- SC  DISTRIBUTION:  128  7 Y (100%) 

AVERAGE  GRADE:  6.0  IM  sTIi  PEI  IM-T.-  ) 

AVERAGE  TIME  IN  CAREER  HEED-  140  Mos 


AVERAGE  TIME  IN  SERVICE:  1 7K  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  O') 

AM' 'l  NT  01  SUPERVISION  .0*  PERCENT  SUPERVISE  AN  AVERAGE  OF  1 - Mi  KG 

EXPRESSED  1011  INTEREST  1)111.1.  (4%).  SO-SO  I'O,  I NT  EKES  I IN-  o<  %) 

PERCEIVED  UTILIZATION  0)  TALENTS:  . . ITT,,  on  NOT  i , .ili. 

EAIRI.V  WELL  OK  BETTER  S'/. 

PERCEIVED  UTILIZATION  OF  TRAINING-  I- AIRLY  WELL  OR  BETTER  UR 

AVERAGE  NUMBER  OF  TASKS  PERFORMED  44 

GROUP  DIFFERENTIATING  TASKS: 


TASKS 


BOO  DIRECT  EVALUATIONS  01  PERSONNEL 
BIB  IMPLEMENT  QUALITY  CONTROL  PROGRAMS 

B12  DIRECT  MAINTENANCE  STANDARDIZATION  AND  EVALUATION  PROGRAMS  IMSM  ) 
COB  EVALUATE  COMPLIANCE  WITH  WORK  STANDARDS 
C 14  EVALUATE  INSPECTION  REPORTS 

EIO  COMPLETE  QUALITY  CONTROL  CHECKSHEE I H UMS  7AI  I ' KM  241V 


TIME  SPENT  ON  DUTIES 
DUTY 


AVI  l TE  I I ME  SPENT 
BY  ALL  MEMBER! 


C EVALUATING  20 

B DIRECTING  AND  IMPLEMENTING 

E WORKING  WITH  FORMS  AND  RECORDS  12 

F PERFORMING  ELECTRONIC  WARFARE  (EW)  GI 'Ni.RAL  H.IGIIILINE  II 

MAINTENANCE 

G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE  9 

A ORGANIZING  AND  PLANNING  0 

D TRAINING  6 


A 


GROUP  111  NUMBER  AND  Tlll.l.:  GRPC2'. 


I NSTRUcTORS 


NUMBER  IN  GROUP:  28  PKR<  ENT  OF  SAMPLE:  1% 

MAJOR  COMMAND  DISTRIBUTION:  AH  (GlX),  USATSS  ( 12X  J,  SAC  li'2.1,  I AC  ( 4% ) 
LOCATION:  CONUS  (%X),  OVERSEAS  IA%) 

DAFSC  DISTRIBUTION:  32833  (AX),  32833  (2S%J,  1 28/ ' ( G8%) , 12893/94  (3%) 
AVERAGE  GRADE : 5.S  JOB  DIFFICULTY  INDEX:  10  6 

AVERAGE  TIME  IN  CAREER  FIELD:  IDA  MOS 
AVERAGE  TIME  IN  SERVICE:  131  MOS 
PERCENT  MEMBERS  IN  FIRST  ENLISTMENT:  IU 

AMOUNT  OF  SUPERVISION:  32  PERCF.NI  SUPERVISE  AN  AVERAGE  01  2 SUBORDINATES 

EXPRESSED  JOB  INTEREST:  DULL  (MX),  INTERESTING  (8 9%), 

PERCEIVED  UTILIZATION  OF  TALENIS:  LITTLE  OR  NOT  AI  ALL  II, 

FAIRLY  WELL  OR  BETTER  83% 

PERCEIVED  UTILIZATION  OF  TRAINING:  LITTLE  OR  Nul  AT  ALL  I8X 

FAIRLY  WELL  OR  BETTER  82% 

AVERAGE  NUMBER  OF  TASKS  PERFORMED:  28 

GROUP  DIFFERENTIATING  TASKS: 

TASKS 

DO 2 ADMINISTER  OR  SCORE  ORAL  OR  WRITTEN  I'ES  IS 
U28  PLAN,  DIRECT,  SCHEDULE,  OR  CONDUCI  RESIDENT  COURSES 
D29  PLAN  OR  SCHEDULE  INSTRUCTOR  TRAINING  PROGRAMS 
1)30  WRITE  LESSON  PLANS 

TIME  SPENT  ON  DUTIES. 

DUTY 

D TRAINING 

B DIRECTING  AND  IMPLEMENTING 
E WORKING  WITH  FORMS  AND  RECORDS 
C EVALUATING 

A ORGANIZING  AND  PLANNING 

II  OPERATING  AND  MAINTAINING  PARTS  o|  SUPPOI  T E li  I I MENI 
G PERFORMING  EW  GENERAL  SHOP  MAINTENANCE 


AVERAGE  I l ME  SPENT 
BY  ALL  MEMBERS 

47 

12 

10 

6 

5 

•i 


* 


) 


A tG 


